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CS Form No. 9
Revised 2018

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines

Request for Publication of Vacant Positions

We hereby request the publication of the follawing vacant posilions, which are autherized to be filled, at the in the CSC website:
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gy

TR S

| Efscxanie copy t b2 subminied fo the CSC FQ musl bz in IS Excel format ]

-

LEA-JEAN

. PAYONG B!

Supervisin@dﬁqinlstmtikgﬁfﬁcer g*T""C‘

Date:
Salary/ f
No. Position Title (Parenthetical Plantilia ltem No Job/ Monthly Shet Pl f Assi i
i Title, if applicable) : Pay Salary - ; ; i Competency  (if s
Sl Education Training Experience Eligibility applicable)
Dogclor of Medicine with Certificate as Fellow andfor 4 years of experience in planning, o Commilment.
5 ; i e i o e Integrity, Quality Service Focus,
Diplomale of the relevant accredited specially organizing, directing, coordinating Teamwotk, Stewardship of
‘ N sociely and/or a doctor who has passed the DOH and supervising various activities in Rescurces, Altenlion to
1 |Medical Specialist IV OSEC-DOHB-MDSP4-150011-2015 | 25 95083 Medical Specialist Examination .| 16 hours of relevant training |the practice of medicine +|RA 1080 Communication, Self-Development |Medical Service
N g oY) -
Doctor of Medicine with Certificale as Fellow and/or 4 years of experience In planning, CARZAVNG, GOReY,
; y 7 Ly N o Integrity, Quality Service Focus,
Diplomate of the relevant accredited specialty organizing, directing, ceordinaling Teamwork, Stewardship of
‘ N sociely and/or a doctor who has passed the DOH and supervising various activifies in Resoutces, Atlsation 1o
2 |Medical Specialist IV OSEC-DOHB-MDSP4-150244-2016 | 25 95083 | Medical Specialist Examination .| 16 hours of relevant lraining . |the praclice of medicina .|RA 1080 \ [Cammunication, Self-Development |Medical Service
] Dogtor of Medicine with Cerlificate as Feliow and/or 4 years of experience in planning, S W ST,
. \ ) £ i L Integrity, Quality Service Focus,
Diplomate of the relavant accredited spedialty organizing, directing, coordinaling Teamwork, Stewardship of
» N sociely andfor a doctor who has passed the DOH and supervising various activities in Resources, Allention 1o
3 [Medical Specialist [V OSEC-DOHB-MDSP4-150245-2016 [ 25 95083|Medical Specialist Examination 16 hours of relevant training . |the praclice of medicine .{RA 1080 . |Communication, Self-Development |Medical Service
Dostor of Medicine with Cerlificate as Fellow and/or 4 years of expstience in planning, %ﬂaﬁ?'g:;l‘; GST:::I.Z?:W
Diplomate of the relevant accrediled specially organizing, directing, coordinating re:?nw.;m Stewardship of :
i - society and/ar a doctor who has passed the DOH and supervising various activities in Rmmm{' Altention to
4 |Medical Specialist IV OSEC-DOHB-MDSP4-150246-2016,| 25 | 95083 |Medical Specialist Examination |16 hours of relevant training - [the practice of medicine RA 1080 « |Communication, Self-Devalopment |Medical Service
Doctor of Medicine with Certificate as Fellow andlor 4 years of experience in planning, Cigprieattng: Gomntment
. : 5 2 et ; Integrity, Qualily Service Focus,
Diplomate of the relevant accredited specialty organizing, directing, coordinating Teamwork, Stewardship of
! . society and/or a doctor who has passed the DOH and supervising various activities in Resoutces, Altention to
5 |Medical Specialist IV OSEC-DOHB-MDSP4-150247-2016 | 25 95083 |Medical Specialist Examination -|16 hours of relevant training - |the prastice of medicine |RA 1080 * |Communication, Self-Development |Medical Service
Doctor of Medicine with Cerlficate as Fallow and/or 4 years of experience in planning, ks e
Diplomate of the relevant accrediled specialty organizing, directing, coordinating Temg,.m;,k smﬂ,;,dgl}p of
. N 7 OSEC-DOHB-MDSPT4-150037- society and/or a doctor who has passed the DOH and supervising various activifies in R(sources: Atiention 1o
6 [Medical Specialist IV Parl-Time  |2016 <] 2 47541.50{Medical Specialist Examination 16 hours of relevant fraining  ~|the practice of medicine .|RA 1080 *. {Communication, Self-Development | Medical Service
Doctor of Medicine with Cerlificate as Fellow and/or 4 years of experience in planning, o il
y . . 1o Ty . Intagrity, Quality Service Focus,
Diplomate of the relevant accrediled specialty organizing, directing, coordinating Teamwaork, Stewardship of
_ o . OSEC-DOHB-MDSPT4-150038- society and/or a doctor who has passed the DOH and supervising various activilies in Rgsou[ces‘,“ Allention fo
7 |Medical Specialist IV Part-Time  |2016 4 25 47541 .50|Medical Specialist Examination .. |16 hours of relevant training . |the practice of medicine . |RA 1080 “|Communication, Seli-Development | Medical Service
Doctor of Medicine with Cerfificate as Fellow and/or 4 years of experience in planning, ﬁigaﬂ?“géljllicgzzgi";w
Diplomate of the relevant accredited specialty organizing, directing, coordinating Te:%w\:)‘rk Slgaafdship o
) ) ) OSEC-DOHB-MDSPT4-150038- society and/or a doctor who has passed the DOH and supervising various activities in Resme{ Attention lo
8 |Medical Specialist IV Part-Time ~ [2016 W 25 47541 50|Madical Specialist Examination 16 hours of relevant training | the practice of medicine " |RA 1080 Communication, Self-Development | Medical Service
' Doctor of Medicine with Cerlificate as Fellow andior Ty € g, i, i
. . ) iy R : Integrity, Quality Service Foous,
Diplomate of the relevant accredited specialty organizing, direcling, coordinaling Teamwaork, Slewardship of
. . ' OSEC-DOHB-MDSPT4-150040- sociely andlor a doctor who has passed the DOH and supsvising various activilies in Resaurces, Allention lo
9 [Medical Specialist IV Parl-Time (2016 425 47541.56|Medical Specialist Examination |18 hours of relevant fraining .| the practicz of medicine RA 1080 Communication, Self-Development | Medical Servics




Posilion Tille {Parenthetical

Salary/
Job/

Monthly

Qualification Standards

No. L Plantilla ltem No, BRI B i Place of Assignment
. Title, if applicable) c;:ge Salary Education Training Experience VEli.\g!'biii.[?: W Cu:n::ﬁ;c;; - (if o
Doctor of Medicine with Cerlificate as Fellow andfor g',ﬂ;ﬂﬁj:fgﬂﬂ{lﬂﬂgm
Diplomate of the relevant aceredited specialty 3 years of progressively responsible Te w;u fierdship of ‘
soclety andfor a doctor who has passed the DOH experience as MS |l or other related R:Qume , Aliention to
10 |Medical Spacialist ili OSEC-DOHB-MDSP3-150005-1998 | 24 83408{Medical Specialist Examination .|12 hours of relevant training  -|experisnces i Communication, Self-Developinent |Medical Service .
Doctor of Medicine wilh Cerfificate as Fellow and/or ﬁ]ﬂ:ﬂ;}amsgﬂémiﬂm
Diplomate of the relevant accredited specialty 3 years of progressively responsible Tommevark, Slewardship of )
society and/or a dostor who has passed the DOH experience as MS |l or other related Resources, Allention to
11 [Medical Specialist |l OSEC-DOHB-MDSP3-150017-2015 | 24 83406{Medical Specialist Examination -|12 hours of relevant training ~ |experiences _|RA 1080 J|Communication, Sell-Development | Medical Service
Doctor of Medisine with Certificate as Fellow andfor ﬁ]ﬂ;:f'{;’ﬂ:ﬁ;‘é";ﬂ:;‘?;m
Diplomate of the relevant accredited specially 3 years of progressively responsible Teamwr_:lk, Stewardship of .
soclety and/or & doctor who has passed the DOH experience as MS Il or other related Resources, Allenlion lo
12 |Medical Specialist lll OSEC-DOHB-MDSP3-150018-2015 | 24 83406 Medical Specialist Examination <112 hours of relevant training |, |experiences JRA 1080 {Communicalion, Self Development |Medical Service
Doctor of Medicine with Certificate as Feflow andfor ﬁiﬂ;ﬂﬁﬂ:ﬂﬂﬂ?&. iz
Diplomate of the relevant accradited spacialty 3 years of progressively responsible Tea;‘nw[;rk‘ Slewardship of '
society andfor a doctor who has passed the DOH experience as MS |l or other related Resources. Altention fo
13 |Medical Specialist Il OSEC-DOHB-MDSP3-150019-2015 | 24 . 83406 Medical Specialist Examination + |12 hours of relevant training « |experiences " |RA 1080 «|Communication, Self-Develcpment | Medical Service
D.oc(or of Medicine with Cerl'rﬁcai'a as Fellpw andfor ) ] ﬁ,ﬁ:’;’fﬁ'@:ﬂ&fﬁ:@:iﬂm
Diplomate of the relevant aceredited specially 3 years of progressively responsible Teamwork, Slewardship of
saciety andfor a doctor who has passed the DOH experience as MS | or other related Resources, Atfenlicn lo
14 |Medical Specialist i1l OSEC-DOHB-MDSP3-150020-2015 | 24 83406 Medical Specialist Examination - |12 hours of relevant training | |experiences . |RA 1080 |Communication, Sell-Development |Medical Service
Dogtor of Medicine with Certificale as Fellow andfor g,lﬂgﬂ}j”g;“;',;%tm?ﬁw
Diplomate of the relevant accredited specialy 3 years of progressively responsible Teamwork, Stewardshpof
sociely andfor a doctor who has passed the DOH experience as MS |l or other related Resourees, Allention fo
15 |Medical Specialist III OSEC-DOHB-MDSP3-160021-2015 24 83406|Medical Specialist Examinalion «| 12 hours of relevant training  {experiences RA 1080 |Commurication, Seif-Development |Medical Service
Doctor of Medicine with Cerlificate as Fellow andior ¢ it
Diplomate of the relevan! aceredited spacially 3 years of progressively responsible Teamwork, Slewatdstipof
society andfor a dostor wha has passed the DOH experience as MS |l or other related Resources, Attenlion lo
15 |Medical Spacialist Il OSEC-DOHB-MDSP3-150239-2016 4 24 - 83406 Medical Specialist Examination .]12 hours of relevant training  +jexperiences -{RA 1080 Communication, Self-Davelopment |Medical Service
Doctor of Medicine wilh Cerlificate as Fellow andlor s Ao
Diplomate of the relevant accredited specialty 3 years of progressively responsible Taamwo‘rk‘ Stewardship of '
society andfor a doctor who has passed the DOH experience as MS Il or other related Resources, Altention lo
17 [Medical Specialist ll| OSEC-DOHB-MDSP3-150240-2016 | 24 | 83406|Medical Specialist Examination - |12 hours of relevant training - {experiences JRA 1080 |Communication, Sell-Development |Medical Service
Doclor of Medicine wilh Certficate as Fellow andior St e
Diplomale of the relevant accrediled specialty 3 years of prograssively responsible Teamwark, Slewardship of '
society andfor a doctor who has passed the DOH experience as MS Il or other related |Resources, Ailention to
18 |Medical Specialist Ill OSEC-DOHB-MDSP3-150241-2016.] 24 ° 83406|Medical Specialist Examination +|12 hours of relevant training . |experiences “|RA 1080 \ |Cammunication, Seli-Development |Medical Service
Doctor of Medicing with Certificate as Fellow and/or %gar!rzahunal_ o0
3 : : 5 egrity, Qualily Service Focus,
Diplomate of the relevant aceredited specially 3 years of progressively responsible Teamwark, Slewardship of
OSEC-DOHB-MDSPT3-150070- society andfor a doclor who has passed the DOH experience as MS |l or other related Re—snumesl. Aliention o
1¢ |Medical Speciafist [ll Part Time  |2016 24 41703|Medical Specialist Examination <112 hours of relevant training -~ {expariences .|RA 1080 . |communication, Self Development |Medical Service
Doctor of Medicine with Certificale as Fellow andlor ﬁ]ﬁ;ﬂ'{,ag’u":]i;gs:gi";us
Diptomate of the relevant accredited spacialty 3 years of progressively respensible Teaumanik Slewardshoiel
QSEC-DOHB-MDSPT3-150071- society and/or a doclor who hes passed the DOH experience as MS Il or other related Resotices, Altention to
20 |Medical Specialist [ll Part Time 2016 24 41703 Medical Specialist Examination +|12 hours of relevant training . |experiences .|RA 1080 |Communication, Self-Development |Medical Servics
Doctor of Medicine with Certificate as Fellow and/or ﬁ:ﬂan}zama[‘ Commjlmef“'_ "
B ; : . , grity, Quality Servica Focus,
Diplomate of the relevant accrediled specialty 3 years of progressively responsible Teamwork, Stewardship of
OSEC-DOHB-MDSPT3-150072- . society andlor a doctor who has passed the DOH exparience as M8 Il or other related Resources, Altenlian to
21 |Medical Specialistill Part Time  |2016 Sl 24 41703|Medical Specialist Examination 12 hours of relevant fraining « |experiences RA 1080 - | Communication, Self-Development | Medical Service




Salary/ Qualification Standards
Position Tille (Parenthetical Prantilla item Mo. Job/ Monthly

Title, if applicable) Pay Salary
Grade

Gompetency (if Place of Assignment

Education Teaining Experience ' - . Eligity applicable)

L]

Organizatioral Commitment,

3 R
- 9 .—?V ﬁ\ Integrity, Qualily Service Focus,

Teamwork, Stewardship of

o Resources, Altention to
Attorney IV Part Time OSEC-DOHB-ATYPT4-150002-2018| 23 36905.5|Bachelor of Laws 8 hours of relevant training 2 years of relevant exparience /& RA 1080 ~. |Communication, Sell-Development |Office of the Chief of Hospital

o X = I~ Organizational Commitment,

¥ Infegrity, Quality Senvice Focus,
Doctor of Medicine must have undergone Te:?m:ymk Stewardship of

Residency Training Program as per Administrative Resources, Aftention 1o

’

=

Medical Officer IV OSEC-DOHB-MDOFA-150216-2016 | 23 73811 Order No. 2017-0016 .4 hours of relevant fraining 1 year of ralevant exparience . |RA 1080 Communication, Self-Development |Medical Service
A Organizational Commilment,

i Integrily, Quality Service Focus,
Doctor of Medicine must have undsrgone Team\iymk‘ S!iezfardship ol

Residency Training Program as per Administrative Resources, Atlention to
Medical Officer IV OSEC-DOHB-MDOF4-150225-2016. 23 73811|Order No. 2017-0016 4 hours of relevant training |1 year of relevant experience RA 1080 Communication, Sell-Development [Medical Service

|~

X
Organizational Commilment,

e Hntegrity, Quality Service Focus,
Dagtor of Medicine must have undergene Teamwork, Stewardship of

Residency Training Program as per Administrative Resoutces, Altention lo
Medical Officer IV OSEC-DOHB-MDOFA-150226-2016 | 23 73811|Order No. 2017-0016 4 hours of relevant training |1 year of relevant experience RA 1080 «|Communicalion, Self-Development |Medical Service

-

Organizational Commitment,

i Integrity, Quality Service Focus,
Dector of Medicine must have undergone Teagw?;m, Slstzt.'ardship of

Residency Training Program as per Administrative . Resoutces, Altention lo
Medical Officer IV OSEC-DOHB-MDOF4-150227-2016 §, 23 73811|Order No. 2017-0016 +|4 hours of relevant training - |1 year of relevant experience RA 1080 _ |Communication, Self-Develcpment |Medical Service

N

Organizalional Commitment,

Eii Integrity, Qualily Service Focus,
Dogtor of Medicine must have undergone Te:.;w?am, Siez.vardshfp of

Residency Training Program as per Administrative Resources, Allention to
Medical Officar IV OSEC-DOHB-MDOF4-150228-2016 | 23 73811|Order No. 2017-0016 4 hours of relevant raining |1 year of relevant experience « |RA 1080 «|Communication, Self-Development |Medical Service

”

=

Organizalional Commitment,
Inlegrity, Quality Service Fosus,
Teamwatk, Stewardship of
Bachelor's degree Major in Nutrition, Distetics or Resources, Altention to Madical Service - Nutrition

Nuliitionist-Diefitian V OSEC-DOHB-NDS-150213-2016 | 22 65319 Community Nutrition 16 hours relevant fraining . |3 years relevant experience RA 1080 Communicalion, Seli-Development |and Dietetics Unit

,

oA

Organizalianal Commiiment,

i Integrity, Quality Service Foous, . .
Career Senvice Teamwolk, Stewardship of Medical Service - Health

(Professional) Second  |Resources, Aliention to Information Management
Supervising Administrative Officer| OSEC-DOHB-SADOF-150005-2015+ 22 65318 |Bachelor's Degree relevant to the job 16 hours of relevant training . |3 years of relevant experience . |Level Eligibility «, |Gommunication, Seif Developmen |Unit

Organizational Commiimenl,

3 years of relevant experience prefenzbly a \ Integrity, Quality Service Focus, . .
) Cerlified Traincr on Organizational Career §erwce Teamwark, Stewardship of Office of ma Chief of I:Iosmtaf
Bachelor's Degree preferrably with Masters Degree Development/Leadership Capacity {Professional) Second  |Resaurces, Altention to - Professiona! Education and

’

Training Specialist IV OSEG-DOHB-TRNSP4-150012-2015]> 22 65319|relevant o the job 16 hours of relevant training - {Davelopment; Quelity Manegement System {Level Eligibility Communication, Sell-Development | Training Unit

Organizational Cemmitment, Integrity,
Quality Service Focus, Teamwork,
Stewardship of Resources, Allention

Medical Officer Il OSEC-DOHB-MDOF3-150001-1998 None required . |[RA 1080 . to Communication, SellDevelopment |Medical Servics N

7

21 57805) Doctor of Medicine

None required

o

Crganizational Commitiment, Inlegriy,
Qualily Satvice Focus, Teamwork,

4 Stewardship of Resourcas, Atention
Medical Officer Il OSEC-DOHB-MDOF3-150003-1998 .| 21 57805|Doctor of Medicine |Mone required . |None required « |RA 1080 \ [toCommunication, Seif-Development |Medical Service

&

Organizational Gomsmilment, Integrily,
Quality Servien Forus, Teamwork,

. . . Slewardship of Resources, Attantion \
Medical Officer 11 OSEC-DOH8-MDOF3-150004-1998+ 21 57805 Doctor of Medicing None required Nong required RA 1080 " |to Communication, Seif-Development |Medical Service




Na.

Position Title (Parenthetical
Title, if applicable)

Plantilla ltem No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Ellgibity

Competency (if
applicable)

Placa of Assignment

3

-~

Medical Officer Il

OSEC-DOHB-MDOF3-150013-2010

21

57805|Doctor of Medicine

#

None required

-

None required'

s | gros

JRA 1080

1

Organizational Commitment, Integrity,
Qualtly Servica Fosus, Teamwork,
Stewardship of Resources, Allantion
+ |to Communication, Seil-Development

Medical Service

b

Medical Officer li

OSEC-DOHB-MDOF3-150184-2016 |

21

57805 |Doctor of Medicine

,

None required

None required

RA 1080

Qegatiizalionel Commilment, Integrity,
Quelty Service Focus, Teameork,
Stewardship of Resources, Atlention
1o Communication, Seif-Development

Medical Service

36

Medical Officer Il

OSEC-DOHB-MDOF3-150185-2016

] 2

57805

Doctor of Medicine

A

None required

« |None required

+|RA 1080

Organizational Commlment. Infegiity,
Cuality Servica Focus, Tesmwork,
Steverdship of Resources, Aftantion
«|to Communication, Sell-Development

Medical Service |

7

Medical Officer Il

21 .

57805

Doctor of Medicine

None required

None required

" |RA 1080

Organizational Commilmant. Integrity,
Qualy Service Focus, Teamaoik,
Stewsrdship of Resources, Atlenticn
«_|to Communication. Self-Development

Medical Service

3

==

Medical Officer il

OSEC-DOHB-MDOF3-150198-2016

OSEC-DOHB-MDOF3-150199-2016 .

21

57805

Doctor of Medicine

None required

“|None required

RA 1080

Crganizationa) Commilment, Integrity,
Quakty Service Focus, Teamwerk,
Slewardship of Resolress, Aliention
. |to Communication, Self-Developmant

Medical Service

38

Medical Officer [l

OSEC-DOHB-MDOF3-150200-2016, |

21

57605

Doctor of Medicine

hone required

None required

- |RA 1080

Organizational Commitment, Irtegrity,
Quality Service Focus, Teammaork,
Stewardship of Resources, Attenlion
. |to Communication, Seti-Develepmeant

Medical Service

|Medical Officer Il

OSEC-DOHB-MDOF3-150201-2016

21

57805

Doctor of Medicine

None required

None required

RA 1080

Organizational Commitment, Integrity,
Qualily Ssvica Focus, Teamwoik,
Stewerdstip of Resowrces, Attention
fo Communication, Self-Developmeant

Medical Service

4

=

Medical Officer 1l

OSEC-DOHB-MDOF3-150202-2016.

21 .

57805

Dector of Medicine

None required

" [None required

RA 1080

Organzzational Comamitment, Integnty,
Quality Service Foous, Teammork,
Slewardship of Resources, Allention

. |to Communication, Seil-Developmant

Medical Service

42

Medical Officer |l

OSEC-DOHB-MDOF3-150203-2016_

21 ~

57805

Dostor of Medicine

None required

" |none required

RA 1080

Csganizational Commilment, inlegrily,
Gualty Seivica Focus, Teamiork,
Stewardskip of Resources, Altenbon
. |to Communication, Seif-Development

Medical Service |

Medical Officer Il

OSEC-DOHB-MDOF3-150204-2016_|

2

57805

Dogstor of Medicine

None required

None required

{RA 1080

Organizational Comiritment, Integrity,
Quality Service Fozus, Teamwork,
Slewardship of Resources, Atenton
o Communication, Seil-Development

Medical Service °

4

>

Medical Officer Il

OSEC-DOHB-MDOF3-150205-2016.)

21

57805

Doctor of Medicine

None required

None required

RA 1080

Organizational Commitment, Integnly,
Quality Saivice Foous, Teamwork,
Stewardship of Resources, Allention
. |to Communication, Self-Develepmant

Medical Servica |

Medical Officer [l

OSEG-DOHB-MDOF3-150206-2016°}

21

Doctor of Medicine

57805

Nane required

None required

RA 1080

Qualily Service Foous, Teamvork,
p of Resources, Attentian
(o Communigation, Sell-Development

Crganizational Commitment, Integrity,

., \
Medical Service




No.

Position Title (Parenthefical
Title, if applicable)

Plantilla Item No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Stapdards

Education

Training

Experience

. Eligibilty

Competency (ir
applicable)

Place of Assignment

|Medical Officar Il

OSEC-DOHB-MDOF3-150207-2016.,

2y

57805|Dector of Medicine

-

None required

vTE 1 0

i U

None required

RA 1080

ey )

Crganizalienal Commilment, Integrity,
Quality Servica Focus, Teamwork,
Stewardship of Resourcas, Atlention
1o Comimunicalion, Sefl-Development

Medical Service

4

2

Medical Officer Il

OSEC-DOHB-MDOF3-150208-2016

21«

57805|Doctor of Medicine

' |None required

«|None required

#

RA 1080

Organizational Commitment, Integrity,
Quaity Servica Focus, Teamwork,

dship of Resourcas, Atlent
to Communication, Self-Development

Medical Service

tedical Officar 11|

OSEC-DOHB-MDOF3-150209-2016

21

57805 Doctor of Medicine

-

None required

None required

. |RA 1080

Organizational Commitmant, Integtity,
Quality Servica Focus, Teamwork,
Slevardship of Resources, Allention
1o Communicalion, Seil. Development

Medical Service

4

o

Medical Officer 1Il

2

57805 |Doctor of Medicine

*|Nons required

None required

RA 1080

Organizational Cemmitment, Integrily,
Quality Service Focus, Teamwark,
Slewardship of Resources, Allention
1o Communication, Seif-Developmant

Medical Service

Medical Officer Il

OSEC-DOHB-MDOF3-150210-2016

OSEC-DOHB-MDOF3-150211-2018

21

57805

Doctor of Medicine

None required

None required

- |[RA 1080

Orgarizalional Commilment, Integnly,
Quakly Savice Focus, Teamwork,
Stewardship of Resources, Atienfion
to Communication, Sell-Development

Medical Service 1

5

Radiclegic Technologist IV

OSEC-DOHB-RT4-150188-2016

20

51155

Bachelor's degree in Radiologic Technology

-

4 hours of relevant training

1 year of relevant exparience

RA 1080

Organizational Commilment, Integrity,
CQuality Service Foeus, Teamwork,
Stewardship of Resources, Attention
to Communication, Sell-Development

Medical Service - Radiology
Unit ¢

&

1)

Engineer Il

OSEC-DOHB-ENG3-150042-2014 |

45269

Bachelor's degree in Engineering relavant to the

8 hours of relevant fraining

. |2 years of relevant experience

RA 1080

Organizational Commitmant, Integrity,
Chualily Servica Foous, Teanmaork,
Stewardship of Resoureas, Atlenlion
lo Commurication, Sell-Development

Hospital Operations and
Pafient Support Service -
Engineering and Facilities
Management Unit N

2

Qccupational Therapist il

OSEC-DOHB-OT3-150031-2015 .

18

40637

job preferably Electrical Engineering

Bachelor's degree in Occupational Therapy

8 hours of relevant training

. |2 years of relevant experience

RA 1080

Organizational Commilment, Integrity,
Quality Service Focus, Teamwork,
Stewardship of Resources, Altenton
{o Communication, Sell-Davelepmeant

Medical Service -
Occupational Therapy Unit *

5

-~

Psychologist il

OSEC-DOHB-P8Y3-150072-2014 ~

40837

Bachelor's degres in Psychology

8 hours of relevant training

_ |2 years of relevant experience

RA 1080

Organizational Commitment, Integrity,
Quality Service Focus, Teammaork,
Stewardship of Resources, Allention
to Comvnunication, Seil-Develcpment

Medical Service - Psycholagy
Unit

5

o

Computer Maintenance
Technologist Il

OSEC-DOHB-CTMT2-150038-2014™

15 |

30531

Technology)

Bachelor's Degree relavant to the job (preferrably
graduate of Computer Engineering or Information

- |4 hours of relevant training

1 year of relevant experience

Career Service

Level Eligibility

(Professional) Second

Has in-depth knowledge in PC
Hardware, Software, Windows 05, MS
Office Sultes, FTP, TCPAP
(Networking Essentials, and
Instaliation and configuration of both
Herdware and Software
Crganizational Cormmitment, Integrity,
Queality Servica Focus, Teamwork,
Stawardship of Resourcas, Altenlion
lo Communication, Seit-Development

Office of the Chief of Hospital
- Intergrated Hospital
Operations and Management
Program

Nurse [l

DSEC-DOHB-NURS2-160001-1098

15 \

30531

towards MAN

Bachelor of Science in Nursing with 15 units

" |4 hours of relevant training

1 year of relevant experience

" |RA 1080

.

Orgarizalional Commitmanl, Integeiy,
Qualily Sorvice Focus, Teamaalk,
Stewardship of Resources, Attention

Lo Communication, Seti-Development

Nursing Service




No. Posilien Title (Parenthetical SN B— Manthly Qualification Standards
Title, if applicable) RIS Salary Educatian Fiaf i . Competency (if Place of Assignment
raining Experience . E.ﬂglbl}i.h/ 5 applicable)
. T j/ﬁ 9”’ ﬂf’l
. " - Crganizational Commiiment, Integaty,
s7 INurse I T . Bachelor of Science in Nursing with 15 units /“ Sﬁ;g:ﬁ Em;fmim
LOHB -150003-1898 30531 towards MAN |4 hours of relevant training . |1 year of relevant experience ~_ |RA 1080 . |to Communication, St Develooment |Nursing Service
Organizationzl Comamitment, lntegrly,
Bachelor of Science in Niirsing with 15 units Qualty Servics Focus, Teamork,
58 |Nurse Il OSEC-DOHB- 3 . Stewardship of Resouross, Attention
NURS2-150005-1998. | 30531 }towards MAN \|4 hours of relevant training |1 year of relevant experience RA 1080 to Communicaton, Sef.Development |Nursing Service
Organizational Commitment, Integrity.
Bachelor of Science in Nursing with 15 units Guality Servioa Foous, Tearwork,
59 |Nurse li OSEC-DOHB- g Stewardship of Resources, Aitention
HB-NURS2-150105-2016 30531 |towards MAN ‘{4 hours of relevant training |1 year of relevant expsrience RA 1080 to Communication, Sell-Developmant |Nursing Service
Organizational Commilment, Integity,
Bachelor of Science in Nursing with 15 units Quality Servica Focus, Teanmmark,
80 |Nurse Il OSEC-DOHB- . ¥ " Slawardship of Resauices, Atlenton
EC-DOHB-NURS2-150126-2016 ! 30631|towards MAN {4 hours of relevant training . |1 year of relevant exparience RA 1080 « |10 Communication, Sell-Developrent |Nursing Service |
Organizational Cenvnitinent, Integrity,
SOl Sin T, Tooten Medical Service - Pharmacy
81 |Ph i y E ) . Stewatdship of Res , Adtanti = 0
armagist || OSEC-DOHB-PH2-150184-2016 30631|Bachelor's degres in Pharmacy None required . |None required RA 1080 i tomﬁ\::vrlungzgﬁn?o Bgzgseﬂle!u?n‘z:l Unit 2
Crgarizational Comaimant. Infegrty,
Quakly Servioa Focus, Teamwork, Medical Service - Psychology
62 |Psychologist Il OSEC- . X . . Stevardstip of Resources, Atenion i
i EC-DOHRPEY 0011000, 30531 ?aChﬁ"O"S Degree in Psychology - |4 hours of relevant training -« |1 year of relevant experience RA 1080 <. {to Gommurication, Sel-Davelspment | Uit ;
Organizational Commitment, [ntegaty,
Qually Service Focts, T, |y 1o ical Service Psychology
63 |Psychologist Il OSEC- ¥ a ) . ) Stewsrdship of Resolreas, Attention 3
i C-DOHB-PSY2-150040-2014 30531|Bachelor's Degres in Psychology « |4 hours of relevant training .. |1 year of relevant exparience “|RA 1080 <. |10 Communication, Se-Daveiopment |Unil
Career Sarvice Organizationa! Commimant, Integrly, ! T
54 |tati (Professional) Second R m?odrﬁaalhi?\n&r:a?:r:ﬁt
4 istician Il OSEC-D - 2 ) Stewardship of Resources, Attention
cia il Ll 30531|Bacheler's Dagres relevant to fhe job 4 hours of relevant fraining . |1 year of relevant experience | Level Eligibility  |to Gommurlcation, Sett-Deveipment [Unil h
Carear Semvice COrganizational Commilment, Integrly, ; o
65 |Administrative Officer (Professional) Second P -,,, ;‘ms‘ it mﬁiﬁﬁmagﬁzz
ministrative Officer 1l OSEC- o = % . Slewardship of Resources, Altenbion
DOHB-ADOF3-150003-2004 | 27755|Bachelor's Degree ralsvant to the job . |4 hours of relevant fraining |1 year of relevant experience ._|Level Eligibility to Commurication, Self-Development | Unit i
Organizalional Commitraent,
4 Inlegrily, Quality Service Focus,  |Hospital Cperalions and Patient
((;are;er S.BNI;;SS g Teamwaork, Stewardship of Suppar! Service -Human Resource
66 |Administrative O : 5 : s . rofessional) wecon Resources, Altention lo Managemenl Unil (Leaming and
ive Officer Il OSEC-DOHB-ADOF2-150007-2013 20754 |Bachelor's Degree relevant to the job . |None required . |None required . |Level Eligibility ~|Communication, Self-Development | Develepment) 3\
Organizalional Commitment;
. Integrity, Quatlty Servica Focus,
?Pare:r S,GNEBBS d Teamwork, Slewardship of Hospilal Operalions and Palient
67 |Administrative O q z % ] o roiessional) Secon Resouices, Allenlicn to Suppart Senvice -Human Reseurce
LAULLE, OSEC-DOHB-ADOF2-150044-2014 20754 Bachelor's Degree refevant to the job None required | None required . |Level Eligibility | Cormunicalion, Self-Development |Managemenl Unit
Crganizational Commedment. Integrity,
Qually Senvcn Fous, Teamuo I Medical Sevice Psycholagy
i =C- PSY1- ; Stewardship of R . Allenti -
S Ferioat] OSEC-DOHB-PIY1-150108-2014 '\, 20754{Bachelor's Degree in Psychology None required None required JRA 1080 s |ioGammurston SokOevespment |Unil




Salary/ ‘ s
Posilion Title (Parentheticat Bl il Job! | Monthly - Qualification Standards .
Title, if applicable) : Pay Salary . AL ; 3 3 M - Competency (it Place of Assignment
. Educalion Tralning . d Expenencle Eligibility applicable)
¥ 2 Organizational Commilment,
ds o7 andd X g Integrity, Quality Service Focus,
4 “i" 1 & /i) J BAA" v‘{/ ,f{/ﬁ Carea.r.Serwce _(SUb- Teamwark, Stewardship of )
Gt o y R e " |professional)/ First Level |resourcas, Altentian to Nursing Service - Office of
Administrative Assistant Il OSEC-DOHB-ADAS3-150042-2016 | 9 17975|Completion of two-year studies in College + |4 hours of relevant training |1 year of rdlavant experience Eligibility . |Communication, Seif-Develepment|the Chief Nurse 5
h Organizational Commilment,
Integrity, Qualily Servica Focus,
Caresr .Sﬂwlce (SUb' Teamwork, Stewardship of
- ' professional)/ First Level |Rasources, Attention to
0 |Administrative Assistant |I OSEC-DOHB-ADAS2-150033-2016 | 8 16758|Completion of two-year sludies in College . |4 hours of relevant training 1 year of relavant experience Eligibility «  |Communicatian, Sell-Develepmant |Finance Service - Cash Unil,
) Organizatical Commitment,
. Integrity, Quality Seivice Focus, . X
Caroer Sorvice (Sub- (i e RS % |Offce of the Ghisf o Hospia
o ) professional)/ First Leve! |Resources, Attenlion to - Quality Assurance
1 |Administrative Assistant |l OSEC-DOHB-ADAS2-150062-2014 | 8 Completion of two-year studies in College 4 hours of relevant training 1 year of relevant experience Eligibility - |Communicalion, Self Development | Commiflee
" i Organizalional Commilmenl, Hosbital Obarations and
G Sarvice (Sub- Integrily, Qualily Service Focus, @ ‘p peratiol .
areer ewloeg ul Teammiork, Sliwsideti ol Patient Support Service -
ini ) i . D(UfBSSIOHBI)f First Level Resaurces, Aflenfion lo Human Resource
2 |Administrative Assistant Il OSEC-DOHB-ADAS2-150028-2016 | 8 Completion of two-year studies in College . |4 hours of relevant training 1 year of relevant experience Eligibility *|Communication, Seif-Development |Management Unit
Organizalional Commilment,
i Integrily, Quality Service Fecus,
Carear Service (Sub- "
. L Teamwork, Slewardship of
Occupational Therapy Technician _ professional)/ First Level |Resqurces, Attention to Medical Servics -
I OSEC-DOHB-0TT2-150001-2003 8 Completion of two-year studies in Collaga 4 hours of relevant training 1 year of relevant experience - |Eliglbility Communication, Self-Development |Occupational Therapy Unit
Organizalional Commitment,
Integrity, Quality Servica Fecus, : 5
Career §ewlce _(Sub Tesgﬂ:fmk’ smfvardship o Office of the Chief of Hnsp|ta1
. ) ‘ professional)/ First Level |Rescurces, Attertion to - Professional Education and
Training Assistant OSEC-DOHB-TRNA-150038-2016 .| 8 Complation of two years studies in College 4 hours of relevant training ~ '|1 year of relevant experience Eligibility Commurication, Self-Development | Training Unit s
Organizational Commilment, Hasnital Oterations and
c Savics (Sub- Integrily, Quality Service Focus, os_pl dl Ipsia )
ATReT | er\rice'( U Teamwork, Stevardship of Patient Support Service -
R i professional)/ First Level |Resources, Altsntion lo Public Assistancs and
Administrative Assistant | OSEC-DOHB-ADAS1-150020-2016 | 7 Cemplation of two years studies in College - |None required None required - |Eligibility Communication, Self-Developmant |Complaints Desk N
Crgaesadtond Gommimagl Hospital Operations and
Integrity, Quality Service Focus, : .
. ' Rels_;vam MC 11 s. 1996 / Teemwork, Stevardshi of Pahents_uppnrt Sew{gg-
g i ; High Schoal Graduate or Completion of relevant Audio-Visual Equipment |Resaurces, Aliention to Engineering and Facilities
6 |Administrative Assistant | OSEC-DOHB-ADAS1-160022-2016+] 7 |° vocational/trade course .. |None required None required |Operator Il Communication, Self-Development |[Management Unit
Organizational Commilment,
Integrity, Quallty Servica Focus, . 5
. ) . ) Teamwork, Stewardship of Hoa.pllal Operations gnd
o High _Schoo} Graduate or Completion of relevant Driver's License (MC 11 |Resources, Atiention to Patient Support Service -
7 |Administrative Aide VI OSEC-DOHB-ADAG-150038-2014 _ | 6 vocalionalltrade course * 14 hours of relevant lraining 1 year of ralevant experience s, 1996) Communication, Self-Development | Transport Management Unit
Organizafional Commilment, " ’
Integrilty, Quality Service Facus, Ho:fpltai Operations gnd
. ' Teamwork, Slewardship of Patient Suppart Service -
o High §chml Graduate or Completion of relevant Resources, Altention fo Engineering and Facilifies
8 |Administrative Aide VI OSEC-DOHB-ADAS-150045-2014~ | 6 vocalionalfirade course + |4 hours of relevant training 1 year of relevant experience . |Relevant MC 11 s. 1996~ |Communication, Self-Develspment |Management Unit N
Organizalional Commilment, Hospilal Operations and
Relevant MC 11 5. 1996/ ?;:%"&f“;:g:ﬂﬁ:;ﬁc ** |Patient Support Service -
o High School Graduate or Completion of relevant Airconditioning Resources, Allention to Engineering and Fagilities
Administrative Aide VI OSEC-DOHB-ADAG-150036-2014 +f 6 - lvocational/trade course “|4 hours of relevant training " |1 year of relevant experience Technician Communicalion, Self-Development [Management Unit
Organizational Commitment, Hospital O FP—— \
Inlegnty, Quality Service Focus, ostpl peration ,n
) ) Teamwork, Slewardship of Patient Support Sef"!“j‘? i
S e High School Graduate or Completion of refevant Relevant MC 11 s. 1996 /|Resources, Attention to Engineering and Facilities
3 [Administrative Aide VI OSEC-DOHB-ADAG-150005-2004~ | 6 vocational/lrade course 4 hours of relevant training ~ * |1 year of relevent experience Electrician * |Communicalion, Self-Development |Management Unit X




Interested and qualified applicants should sigpify their interest in writing, Attach the fellowing decuments to the application letter and send to the address below not later than

QUALIFIED APPLICANTS are advised lo hi 0
MARIA LOURDES L. EVA

1. Fully accomplished Personal Data St (PDS) with recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded al weav.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);

3. Phatocopy of certificate of elighbilityfraing/license; and
4. Photacopy of Transcript of Records.

ISTA, MD. DSBPP

Chief of Hespital Il

P. Monroe St., Poblacion, Mariveles, Bataan

hr@mmb.jov.ph

d through courier/femail their application to:

APPLICATIONS WITH INCOMPLETE DOC UIMENTS SHALL NOT BE ENTERTAINED.

" : Salary/ Qualification Standards |
osition Title (Parenthetica Job/ Monthly < Place of Assignment
No. kg i Planlilla ltern No. - ot g _— Competency (if
Title, if applicable) GF;:ge Salary Education Training ‘Experience Eligibility applicable)
Organizaiional Commilment, 4 i
Bl jff Integrity, Quality Service Focus, Hos‘pltal Operations z'xnd
> “ Teamwork, Stewardship of Pafient Support Sew!(‘?e, -
High School Graduate or Completion of relevant Fr i — - ~{Relevant MC 11 5. 1996 /|Resources, Atienton to engnening and sackien
81 |Administrative Aide VI OSE{-DOHB-ADAG-150007-2004 6 14847 |vocationalftrade course 4 hours of relevant training |1 year of relevant éfperience . | Electrician - |Communication, Self-Develepment |Management Unil
Organizalional Commilmeant, Integrity,
Elementary School Graduale (preferably graduate Cually Servica Fecus, Toammork,
of Caregiver/Practical Mursing/BSN or other related ) Stevardship of Resourcas, Attenton m—
82 |Nursing Attendant I} OSEC-DOHB-NATT2-150019-1998™ 6 14847 |course) ~|None required None required «|None required - |to Communication, Saif.Developmant. {Nursing Service
- ¢ r
14 JUL 2019




Department of Health
Central Luzon Center for Health Development

MARIVELES MENTAL HOSPITAL
P, Wioanoe St. Pobbacivn. Waniveler, Bataarn,
Phtippaes, 2105

Instructions to Applicants:

Interested and qualified applicants shall submit the following documents fo the Human Resource
Management Unit:

For Entry Level Positions:

1 Letter of Intent addressed to:
Maria Lourdes L. Evangelista, MD, DSBPP
Chief of Hospital Il
Mariveles Mental Hospital
Mariveles, Bataan

PRC Certification and Board Rating (if applicablie)
Photocopy of License (if applicable)

2. Personal Data Sheet with additional Work Experience Sheet
3. Diploma

4. Transcript of Records

5.

6.

For Promotion: All qualified next- in-rank shall be automatically considered candidates for promotion
to the next higher position and advised to submit the following documents. Non submission of the
required documents shall mean waiver on their part to be considered as candidate for promotion.

1 Letter of Intent
2. Updated Personal Data Sheet with additional Work Experience Sheet
3 Performance Evaluation (IPCR) for two rating periods
4, Certificate of Trainings
3 Photocopy of License / CS Eligibility (if applicable)
Deadline of Submission July 14, 2019
Written Examination until further notice
Neuro-psychiatric Screening of Pre-Qualified .
applicants By appointment

hovmme] ‘Q\,
VINCENT A. ISIP
Ofﬁcera'ﬁlarge, HOPSS

i

For posting in conspicucus places:
Security Bulletin Board
Administrative Service Bulletin Board
Nursing Service Bulletin Board

MMH-HRM-04-06-00



