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CS Form No. 9

NevIstU U 10

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines

MARIVELES MENTAL WELLNESS AND GENERAL HOSPITAL

Request for Publication of Vacant Positions

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the MARIVELES MENTAL WELLNESS AND GENERAL HOSPITAL in the CSC website:

Electronic copy to be submitted to the CSC FO must be in MS Excel format
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Supervising Administrative Officer
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By

‘0CT 2 4 2022

Salar
Position Title yl Qualification Standards
: 2 i Job/ Place of
No. | (Parenthetical Title, Plantilla Item No. Pay Monthly Salary Assignment
If applicable) Grad Education Training Experience Eligibility Competency (if applicable)
e
1 [Nurse VIl . OSEC-DOHB- (24 | ® 88,410.00 |Master's Degree or 40 hours of 4 years of Career Eeﬁg,efstgp If%mpiﬁenciezi Nursing Service
) N i § . . . . ullding Collaborative an - .
NURS7-1SQO10 Certificate in Leadership |supervisory/  |supervisory / Serwce. Inclusive Wofking Reletiohship Offlce of the
2015 . ) -|and management from  |management . |managament Professional / |Leading Change, Managing Chief Nurse
“|the CSC learning and experience Second Level |Performance and Coaching for
development EIigibiIity "|Results. Thinking Strategically
Note: RA 1080 eligibes shall b |intervention Al oreatidy

exempt from the master's degree
requirement for division chief and

- |executive/managerial positions the

duties and responsibilities of which
involve practice of profession (Sec.
52, Part Il, Rule VIl of 2017 ORA
OHRA, as amended 2018 and Item
no. 3 of CSC memorandum Circular
No.5, 5.2016)

Career Executive Service (CES) or
Career Service Executive (CSE)
eligibles are exempt from master's
degree requirement for division chief
and executive/managerial positions
(Sec. 53 Part Il, Rule VIl of 2017
ORA OHRA, as amended 2018 and
Item no. 3 of CSC memorandum
Circular No.5, 5.2016)

Note: RA 1080 in
case the position
requires practice
of profession
(Sec. 52, Part Il
Rule VIl of 2017
ORA OHRA, as
amended 2018
and Iltem no. 3 of
CSC
memorandum
Circular No.5,
5.2016)

Technical Competencies:
Achieving High Standards,
Building Relationship with
Stakeholders, Diversity Managem
ent, Nursing Care, People
Management, Performance
Management Standards, Policy
Development, Preparation of
Budget Plans and Annual Budget
Submissions
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

Nurse Il

OSEC-DOHB-
NURS3-150003-
1998 )

17

P 41508.00

~

Bachelor of Science in
Nursing

4 hours of
relevant training

1 year of relevant -
experience

~

RA 1080

Technical Competencies
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing
Service - New
Infirmary

Nurselll . -

OSEC-DOHB-
NURS3-150071-
2014 .- i

|® 41,508.00

Bachelor of Science in
Nursing ”

4 hours of
relevant training

1 year of relevant
experience

RA 1080

_| Technical Competencies

Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing
Service - New
Infirmary
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No.

"Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar
y/
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

Nurse llI

OSEC-DOHB-
NURS3-150176-
2021.

17

? 41,508.00

Bachelor of Science in
Nursing '

4 hours of
relevant training_

1 year of relevant
experience

RA 1080

Technical Competencies

- |Care Management, Diversity

Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing
Service -
Admission
and Crisis
Intervention
Unit ‘

Nurse lll .

OSEC-DOHB-
NURS3-150177-
2021-

| P 41,508.00

Bachelor of Science in
Nursing

4 hours of
relevant training

1 year of relevant
experience )

RA 1080

Technical Competencies
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing

Service -
Patient's
Infirmary
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No.

' Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

Nurse IlI

N

OSEC-DOHB-
NURS3-150178-
2021 )

17

P 41,508.00

-~

Bachelor of Science in
Nursing

~|relevant training.

4 hours of

1 year of relevant
experience '

RA 1080

Technical Competencies
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing

Service -
Patient's
Infirmary

Nurse llI

OSEC-DOHB-
NURS3-150179-
2021~ . :

17 <

P 41508.00

Bachelor of Science in
Nursing

~|relevant training

4 hours of

1 year of relevant
experience

RA 1080

Technical Competencies
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing
Service - TB .
DOTS
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar
y/
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

Nurse llI

OSEC-DOHB-
NURS3-150180-
2021

17,

P 41,508.00

Bachelor of Science in
Nursing )

4 hours of
relevant training

1 year of relevant
experience :

RA 1080

Technical Competencies

~|Care Management, Diversity

Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing
Service -
Medical Ward |

Nurse I

OSEC-DOHB-
NURS2-150170-
2021 -

[P 38,150.00

Bachelor of Science in
Nursing )

4 hours of
relevant training

1 year of relevant
experience

RA 1080

_ |Technical Competencies

Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing i
Service - Out
Patient Unit
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Iltem No.

Salar
yl
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Place of

Education

Training

Experience

Eligibility

Competency (if applicable)

Assignment

10

Nurse I

OSEC-DOHB-
NURS2-150171-
2021 .~

16~

? 38,150.00

Bachelor of Science in
Nursing

4 hours of
relevant training

1 year of relevant
experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service - New
Infirmary

11

Nurse Il

OSEC-DOHB-
NURS2-150172-
2021 -

P 38,150.00

Bachelor of Science in
Nursing .

4 hours of §
relevant training

experience

1 year of relevant

RA 1080

_ | Technical Competencies

Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
Admission
and Crisis
Intervention
Unit
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla ltem No.

Salar
y/
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Place of

Education

Training

Experience

Eligibility

Competency (if applicable)

Assignment

12

Nurse I

OSEC-DOHB-
NURS2-150173-
2021 =

16

P 38,150.00

Bachelor of Science in
Nursing -

4 hours of
relevant training

1 year of relevant
experience

RA 1080

Technical Competencies

- |Achieving High Standards,

Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
Admission
and Crisis
Intervention
Unit

13

Nurse |l

OSEC-DOHB-
NURS2-150174-
2021 . -

| ® 38,150.00

Bachelor of Science in
Nursing S

4 hours of
relevant training-

1 year of relevant
experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service - _
Female Ward
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

14

Nurse Il

OSEC-DOHB-
NURS2-150238-
2021 . :

16

P 38,150.00

Bachelor of Science in
Nursing

4 hours of

“[relevant training.

1 year of relevant “

experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
Female Ward

15

Nurse Il

_|OSEC-DOHB-

NURS2-150240-
2021 .

| ® 38,150.00

Bachelor of Science in
Nursing )

4 hours of
relevant training -

1 year of relevant

experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service - )
Female Ward
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

16

Nurse Il

\

OSEC-DOHB-
NURS2-150246-
2021 "

16_

# 38,150.00

Bachelor of Science in
Nursing

4 hours of
relevant training

1 year of relevant
experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service - Male
Ward

17

Nurse I

OSEC-DOHB-
NURS2-150254-
2021 °

| P 38,150.00

Bachelor of Science ir_1
Nursing

4 hours of
relevant training

1year of relevant

experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service - Male
Ward b
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Salar

Position Title % Qualification Standards
No.| (Parenthetical Title, | Plantilla Item No. JP"aby’ Monthly Salary Agzcnem‘;fm
happlicanie) Grad Education Training Experience Eligibility Competency (if applicable)
e
18|Nurse Il OSEC-DOHB- |16 | 38,150.00 |Bachelor of Science in |4 hours of |1 year of relevant  |RA 1080 Xeﬁh"i.ca' E{thpgttengie(sj Nursing
NURS2-150255- Nursing relevant training |experience Bﬁ”ﬁ:g'%elgionsi?p o | Service -
2021 ‘ Stakeholders, Care Patient's
Management, Continuous Infirmary N
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning
19|Nurse Il . OSEC-DOHB- . |16 | 38,150.00 | Bachelor of Science in |4 hours of {1 yearof relevant _|RA 1080 - I\eﬁh”i?a' ﬁQHr:psttengiez Nursing
NURS2-150256- Nursing relevant training |experience Bfuil:;r\:g]%elgions?\?p o |[Service -
2021 ~ Stakeholders, Care Patient's
Management, Continuous Infirmary

Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Page 10 of 33
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

20

Nurse I

OSEC-DOHB-
NURS2-150272-
2021. 5

\

16.

P 38,150.00

Bachelor of Science in‘
Nursing

4 hours of
relevant training

experience

1 year of relevant

RA 1080

Technical Competencies
" |Achieving High Standards,

Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
Medical Ward .

21

Nurse Il _

OSEC-DOHB-
NURS2-150275-
2021, ~

P 38,150.00

Bachelor of Science in
Nursing

4 hours of ,
relevant training

|1 year of relevant -

experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing -
Service -
Medical Ward
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar
yl
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

22

Nurse Il

OSEC-DOHB-
NURS2-150282-
2021

16

P 38,150.00

Bachelor of Science in
Nursing

4 hours of
relevant training

1 year of relevant
experience )

RA 1080

Technical Competencies

“|Achieving High Standards,

Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
Medical Ward .

23

Nurse Il

. |OSEC-DOHB-
NURS2-150284- ‘

2021

# 38,150.00

Bachelor of Science in
Nursing i

4 hours of )
relevant training

1 year of relevant -

experience

RA 1080

.| Technical Competencies

Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing

Service -
Custodial
Care Unit

Page 12 of 33

IRy P 0

3




No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla ltem No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

24

Nurse Il

OSEC-DOHB-
NURS2-150287-
2021 . \

16 -

P 38,150.00

Bachelor of Science in
Nursing h

4 hours of
relevant training

1year of relevant

experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
DormA & B

25

Nurse Il

OSEC-DOHB-
NURS2-150292-
2021

P 38,150.00_

Bachelor of Science in
Nursing -

4 hours of
relevant training

1 year of relevant
experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
DormA &B

~
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla ltem No.

Salar
y/
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

26

Nurse Il

OSEC-DOHB-
NURS2-150296-
2021 . o

16

# 38,150.00

Bachelor of Science in
Nursing "‘

4 hours of

relevant training

1 year of relevant
experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
Disaster Risk
Reduction
Management
in Health

27

Nursel = -

OSEC-DOHB-
NUR1-150007-
1998 -

1P

35,097.00

Bachelor of Science in
Nursing

None required

None required

RA 1080 -

Technical Competencies:
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients

Nursing .
Service - Out
Patient Unit
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Salar
Position Title % Qualification Standards
No. | (Parenthetical Title, | Plantilla ltem No. f,‘;by’ Monthly Salary Ag%‘i‘em‘;‘m
¥ appiicasio) G':'d Education Training Experience Eligibility Competency (if applicable)
28 |Nurse | OSEC-DOHB- |15-|® 35,097.00 | Bachelor of Science in |None required _ |None required RA 1080 . Eechn“i/fal Competencies: Nursing
\ 3 ~ ) : N are Management, Diversity .
NUR1 150109 Nursing Waaaeronit, Edufotteit Se.rwce— New
2014 Materials and Supplies Infirmary  °
Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients
29 |Nurse | OSEC-DOHB- |15 |® 35,097.00 |Bachelor of Science in |None required  |None required RA 1080 Eechnhiﬂcal Competef:)cie& Nursing
) 1 ; h : - . are Management, Diversity e
NUR1-150113 Nursing Waissriet Eguipet, Serv!ce.
2014 Materials and Supplies Admission
Management, Nursing Care, |and Crisis
Operating Medical Machines, :
Equipment and Tools, Patient- Intgwentlon
Centered Care , People Unit
Management, Respecting and
Caring for Patients
II,/ T ¢ 97(/0
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Place of

Education

Training

Experience

Eligibility

Competency (if applicable)

Assignment

30

Nurse |

OSEC-DOHB-
NUR1-150114-
2014 . -

15+

P 35,097.00

Bachelor of Science in
Nursing

None required

None required

_|RA 1080

Technical Competencies:
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients

Nursing

Ward

Service - Male

31

Nurse |

OSEC-DOHB-
NUR1-150118-
2014

15

# 35,097.00

Bachelor of Science in
Nursing "

None required

“|None required

RA 1080

Technical Competencies:
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients

Nursing

Service -
Patient's
Infirmary
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Salar

Qualification Standards

Position Title JY{J e
No. | (Parenthetical Title, Plantilla Item No. Poay/ Monthly Salary Assiz:\?nc;nt
if applicable) Grad Education Training Experience Eligibility Competency (if applicable)
e
32|Nurse | OSEC-DOHB- |15 |® 35,097.00 |Bachelor of Science in |None required _ |None required RA 1080 gechﬂl\incal Compet?ngieSI ) Nursing
\ g | : N ~ |Care Management, Diversity o
- INUR1-150055 Nursing haiiageient Eduiert Servllce
2015 Materials and Supplies Medical Ward
Management, Nursing Care, ]
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients
 [33|Nurse | OSEC-DOHB- |15 |® 35,097.00 |Bachelor of Science in |None required  |None required . |RA 1080 - gechnl\;calCompetteng_ieSI . Nursing
_ ~ ~ : are Management, Diversity o N
NUR1-150059 Nursing Mesaament, Eqipment Serv_lce
2015 _ ~ Materials and Supplies Medical Ward

Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients

Page 17 of 33



Salar

Position Title y/ Qualification Standards
No. | (Parenthetical Title, | Plantilla ltem No. Jp‘fy’ Monthly Salary A:;?gﬁn‘gm
if applicable) Grad Education Training Experience Eligibility Competency (if applicable)
e
34 |Nurse | OSEC-DOHB- |15 |® 35,097.00 |Bachelor of Science in |None required  |None required. RA 1080 _ gechr:\iﬂcal CompetenDcieSZ Nursing
) . 3 ] N i - are Management, Diversity g
_ INUR1-150068 Nursing U Serv.uce |
2015 § Materials and Supplies Medical Ward
' Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients
35(Nurse | . OSEC-DOHB- [15.|® 35,097.00 |Bachelor of Science in |None required  |None required RA 1080 Technical Competencies: | Nursing
NUR1-150064- ' Nursing v . ' Care Management, Diversity Service - -
Management, Equipment, .
2015 _ ~ Materials and Supplies Medical Ward

Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients
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Sal
Position Title ;;/ar Qualification Standards
No. | (Parenthetical Title, | ~ Plantila ltem No. | s | Monthly Salary A:slz;(;\emcgnt
i applicatiio) Grad Education Training Experience Eligibility Competency (if applicable)
e
36 [Nurse | OSEC-DOHB- |15 | P 35,097.00 |Bachelor of Science in [None required  |None required RA 1080 Eechr;\iﬁcalCompetfrgﬁeSi . Nursing
\ i : N ; - - are Management, Diversity e
NUR1-150074 Nursing Mahageineht Eqipment, Ser\{lce
2015 Materials and Supplies Medical Ward
Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients
37 |Nurse | OSEC-DOHB- _ |15 |® 35,097.00 |Bachelor of Science in |None required  |None required RA 1080 Eechr;\iﬂcalCompetanc.ieSI ) Nursing
: 1 ; - |Care Management, Diversity o
NURS1-150068 Nursing o Serv!ce_
2021 - ~ Materials and Supplies Admission
Management, Nursing Care, |and Crisis
Operating Medical Machines, :
Equipment and Tools, Patient- Int?rventlon
Centered Care , People Unit
Management, Respecting and
Caring for Patients
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla ltem No.

Salar
y/
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Place of

Education

Training

Experience

Eligibility

Competency (if applicable)

Assignment

38

Nurse |

OSEC-DOHB-
NURS1-150075-
2021

15

s

P 35,097.00

Nursing

Bachelor of Science in

None required

“[None required

“|RA1080

Technical Competencies:
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients

Nursing
Service - New
Infirmary

39

Nurse |

OSEC-DOHB-
NURS1-150078-
2021, . °

| 35,097.00

Bachelor of Science in
Nursing i

None required

None required

RA 1080

Technical Competencies:
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients

Nursing
Service - Male
Ward
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Salar

Position Title y/ Qualification Standards
No. | (Parenthetical Title, | Plantilla Item No. f;;’;’ Monthly Salary Ag%ﬁn‘gm
If applicable) Grad Education Training Experience Eligibility Competency (if applicable)
e
40 Nurse | OSEC-DOHB- |15.[® 35,097.00 |Bachelor of Science in [None required  [None required RA 1080 (T;*Chnl\iﬂca' Competfng_ies ) Nursing
< j 3 : " are Management, Diversity ey
NURS 1150082 Nursing Wisnagerment, Eduloment Service - Male
2021 Materials and Supplies Ward
Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients
41|Nurse | -~ |OSEC-DOHB- |15 {® 35,097.00 |Bachelor of Science in |None required -{None required RA 1080 Technical Competencies:  |Nursing
NURS1-150101- Nursing Gare Management, Divrslty | goicg -
4 Management, Equipment,
2021, - Materials and Supplies DormA &B

Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients
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Salar

Position Title y/ Qualification Standards
No. | (Parenthetical Title, | Plantilla ltem No. JP‘;';’ Monthly Salary Asps'fgcnem‘gm
if applicable) G;ad Education Training Experience Eligibility Competency (if applicable)
42 Nurse | OSEC-DOHB- |15 |® 35,097.00 |Bachelor of Science in |None required  |None required. RA 1080  |Technical Competencies: |Nursing
NURS1-150102- Nursing | Gare Managemen, Diversity | geyjce
Management, Equipment,
2021 Materials and Supplies DormA&B |
Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients
43 |Nurse | OSEC-DOHB- |15.| P 35,097.00 |Bachelor of Science in |None required. |None required RA 1080 . |Technical Competencies:  |Nuyrsing
NURS1-150103-| ~ Nursing ) care Management, Diversity | goyic .
< Management, Equipment, i
2021 - Materials and Supplies Custodial
Management, Nursing Care, |Care Unit

Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar
y/
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

44

Nurse |

OSEC-DOHB-
NURS1-150104-
2021 )

~

1§

# 35,097.00

Bachelor of Science in
Nursing

None required

None required

RA 1080

D=4 (\
b

Technical Competencies:
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Nursing Care,
Operating Medical Machines,
Equipment and Tools, Patient-
Centered Care , People
Management, Respecting and
Caring for Patients

Nursing
Service -
Wellness Unit

45

Nursing
Attendant Il _~

OSEC-DOHB-
NATT2-150093-
2015 .

61«

P 16,877.00

Elementary School
Graduate \

None required -

None required -

None Ftired’
(MCNo 10, s.
2013-Cat IlI)

Technical Competencies:
Diversity Management, Energy
to Work, Equipment, Materials
and Supplies Management,
Learning Facilitation, Managing
Work, Nursing Care, Providing
Support and Services

Nursing
Service -
Medical Ward™
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Position Title

Salar

Qualification Standards

No. (Pa_renthe-tical Title, Plantilla Item No. ‘:,Zt;/ Monthly Salary A:sliag;ignt
iEAppllcnle) G;ad Education Training Experience Eligibility Competency (if applicable)
46 |Nursing OSEC-DOHB- |6 - | 16,877.00 |Elementary School ~ [None required |None required None rettired Eechn{cawompetem'e%ﬁ Nursing
A _ i A . iversity Management, Energy G
ttendant || NATT2 150Q94 Graduate (MC No 10, S lio4Work, Equipmient, Material Service - Male
2015 2013-Cat lll) " |ang supplies Management, | Ward
Learning Facilitation, Managing
Work, Nursing Care, Providing
Support and Services
. Reumeo( : ,
47 Nursing OSEC-DOHB- |6 - | P 16,877.00 |Elementary School  |None required - |None required None rettired 5 Technical Competences: Nursing
Attendant Il |NATT2-150016- * |Graduate (MC No 10, s |Persty Management, Energy | gy
" - to Work, Equipment, Materials
' 2021 2013-Cat lll) |anq Supplies Management, |Dorm A & B

Learning Facilitation, Managing
Work, Nursing Care, Providing
Support and Services
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Salar
y/

Qualification Standards

Position Title
No. | (Parenthetical Title, | Plantilla ltem No. f,‘;’;’ Monthly Salary Ag%iem(:m
FApoticapie) G;ad Education Training Experience Eligibility Competency (if applicable)
48 |Nursing OSEC-DOHB- |6 -|® 16,877.00 |Elementary School ~_[None required |None required _  [None Fuired Technical Competencies: Nursing
Attendant Il - |NATT2-150017- Graduate (MC No 10, s, |PWversity Management, Energy | go . joq
" |to Work, Equipment, Materials
2021 2013-Cat lll)~ | ang Supplies Management, |DOrmA & B -
Learning Facilitation, Managing
Work, Nursing Care, Providing
Support and Services
- e QuITE0C : :
49|Nursing OSEC-DOHB- |4 _ |P 14,993.00 |Elementary School ~_ [None required |[None required . |None Fetiireel {Technical Competencies:  |Nursing
Atiendant| . |NATT1-150003- | | Graduate " (MC No 10, s. |/ ZHssb Emegement I Service - Out
1998 - 2013-Cat “l) « Managing Work Patient Unit
* Nursing Care
* Providing Support and
Services
{1 ) \} 20\7
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Position Title

Salar
y/

Qualification Standards

No.| (Parenthetical Title, |~ Plantila ltem No. | "' | Monthly Salary Aspslii;em(:nt
if applicable) Grad Education Training Experience Eligibility Competency (if applicable)
€ (lsnmm(\n - - -
50|Nursing OSEC-DOHB- |4 .| P 14,993.00 |Elementary School ~ [None required  |None required None ret Tesh"'ca' C&mpetenc'es ’:grsfng, Se"”gec', ,
. “ ‘ - * Diversity Management mission and Crisis
Attendant | NATT1-150007- Graduate (MC No 10, |, B o Work Intervention Unit
1998 . s. 2013-Cat |- Managing Work S
|||) “ |* Nursing Care
* Providing Support and
Services
. UF(‘.\u\n_az(\. - -
51|Nursing OSEC-DOHB- |4 | 14,993.00 |Elementary School None required. {None required None reired °| Technical Competencies: Nursing
Attendant| ~ [NATT1-150013- Graduate (MC No 10, s.|7 et Te0edement | Service -
1998 . \ 2013-Cat ) |, managing Work Admission
* Nursing Care and Crisis
. Prgwdmg Support and Intervention
Services .
Unit
fof | ) \}XA\
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Salar
y/

Qualification Standards

Position Title
No. | (Parenthetical Title, Plantilla Iltem No. ‘:,(:;/ Monthly Salary APIgce o t
. % ssignmen
if applicable) G;ad Education Training Experience Eligibility Competency (if applicable) ’
: hettnipe - :
52|Nursing OSEC-DOHB- |4 |P 14,993.00 ([Elementary School ~ [None required |None required None Feuired " Technical Competencies:  [Nursing
Attendant|  NATT1-150014- Graduate , | (MC No 10, s.| Zhorsty Nenagement | Geryige -
< 1998 * Energy to Work
B 2013-Cat lll) _|. managing Work Female Ward
* Nursing Care '
¢ Providing Support and
Services
' e tebiitps (o - -
53 |Nursing OOSEC-DOHB- |4 | P 14,993.00 |Elementary School  |None required _|None required None ratiireet°|Technical Competencies: Nursing
Attendant| ~ [NATT1-150017-| Graduate (MC No 10, s. " vesiy Menagement I eryice -
{008 2 ~|* Energy to Work
N 2013-Cat lll) |, Managing Work Female Ward
¢ Nursing Care
* Providing Support and
Services
3,0
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Position Title

Salar
y/

Qualification Standards

No. (Pa!'enthe_tical Title, Plantilla Item No. ‘:,C:;/ Monthly Salary Ag%%emfm
if applicable) G;ad Education Training Experience Eligibility Competency (if applicable)
54| Nursing OSEC-DOHB- |4 .| P 14,993.00 |Elementary School  |[None required |None required None retired|Technical Competencies: _[Nursing Service -
Attendant|  |NATT1-150018-| Graduate (MC No 10, [" Dhers Nenagement - Femelert
1998 .« s. 2013-Cat |- Managing Work
|||) = |* Nursing Care
* Providing Support and
Services
55 |Nursing OSEC-DOHB- |4 . |P 14,993.00 |[Elementary School None required {None required None reired | Technical Competencies: | Nursing
Attendant | NATT1-150044- ~ |Graduate (MC No 10, s. . [E)::’;gt‘t’onsgffemem Service - Male
2014 N % 201 3'Cat l“) o Managing Work Ward
* Nursing Care
* Providing Support and
Services
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Position Title

Salar
y/

Qualification Standards

No. (Parenthe}ical Title, Plantilla ltem No. ‘:g;,/ Monthly Salary A:slgiemzfm
if applicable) Grad Education Training Experience Eligibility Competency (if applicable)
e ﬂ.‘—l\,“\\\‘\lllz\l(\l - -
56 |Nursing OSEC-DOHB- |4 ~|P 14,993.00 |Elementary School ~ |None required  |None required None Fetired | Technical Competencies:  |Nursing
Attendant | [NATT1-150049- ~ |Graduate " (MC No 10, 5.7 IS Te0edeme™t | Service - Male
2014 o~ \ 2013"Cat |”) . Managing Work Wal'd
* Nursing Care
* Providing Support and
Services
Opeelf ' . -
57 |Nursing OSEC-DOHB- |4 |P 14,993.00 |Elementary School  |None required _ [None required None Feiired || Technical Competencies: | Nursing
Attendant | - [NATT1-150187-  |Graduate (MC No 10, s.|" PRty temesement | Service - Male
2021 . . ° 2013-Cat lll)" |, panaging Work Ward h

* Nursing Care
* Providing Support and
Services
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Salar

Position Title yl Qualification Standards
No. (Parenthefical Title, |  Plantilla Item No. "J;;t;/ Monthly Salary Ag;ﬁ;ﬁnt
if applicable) Gread Education Training Experience Eligibility Competency (if applicable)
: _ _ e . . :
58| Nursing OSEC-DOHB- |4 |P 14,993.00 |Elementary School ~ |None required  [None required None retiired {Technical Competencies: | Nursing
Attendant|  |NATT1-150188-| *|Graduate (MC No 10, s. " 2Heml ERGement | Servie -
2021 . . 2013-Cat M) |. \anaging Work Patient's
* Nursing Care Infirmary
* Providing Support and
Services
fewrtien-G . : :
59 [Nursing OSEC-DOHB- |4 |P 1499300 |Elementary School  |None required  |None required None Feiired” | Technical Competencies: | Nursing
Attendant| . |NATT1-150189- *|Graduate (MCNo 10, s.|’ [E’;V;’gs;‘{o““v‘;gf‘fe’“e”t Service -
¢ Nursing Care
* Providing Support and
Services
pi 69(]\3
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Salar

Position Title y/ Qualification Standards
No. | (Parenthetical Title, | Plantilla ltem No. f‘;’ Monthly Salary Place of
. ® a Assi t
EAgplionti) G:"d Education Training Experience Eligibility Competency (if applicable) segnmen
: flets g . .
60 |Nursing OSEC-DOHB- |4 | 14,993.00 |Elementary School ~ |None required  |None required None Feiired U{Technical Competencies:  [Nursing
Attendant!  [NATT1-150190-| ~ - ~|Graduate ) > |(MCNo 10, s.|" Diversily Management g g ;e .
T 12021 N 2013-Cat Il | Energy to Work
N -Catlll) |, Managing Work DormA & B
* Nursing Care
¢ Providing Support and
Services
61|Nursing OSEC-DOHB- |4 | 14,993.00 |Elementary School  |None required  |None required None %\ Technical Competencies: | Nursing
Attendant |~ - |[NATT1-150191- Graduate | (MC No 10, s, |* Diversity Management | g 00
2021 2013-Cat Il | Energy to Work .
. -Ua )\ . Managing Work We"ﬂeSS Unlt

* Nursing Care
* Providing Support and
Services
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Salar
Position Title y/ Qualification Standards
No. | (Parenthetical Title, | Plantilla item No. | 7o' | Monthly Salary MBS
if applicable) i _— _ , o o Assignment
A raining Experience Eligibility Competency (if applicable)
62|Nursing OSEC-DOHB- |4 -|P 14,993.00 Elementary School  [None required |None required _  |None Fetiired tjTechnical Competencies:  Nursing
Attendant | . |NATT1-150192-| ~ ~ |Graduate ) (MC No 10, s.[7 Jhomb hemegement | Senyige -
2021. 2013-Cat 1) |, managing Work Wellness Unit

* Nursing Care
* Providing Support and
Services

N
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MMWGH is committed to, and supports Equal Employment Opportunity Principle. This office does not discriminate on the account of age, sex, sexual orientation and
gender identity, civil status, religion, disability, ethnicity, or political affiliation.We welcome all interested and qualified applicants.

Interested ﬂ?ﬁ ﬁl@liﬁeﬁmlicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than
24 L

For Entry Level Positions:
1. Letter of Intent addressed to:
Maria Lourdes L. Evangelista, MD, FPPA
Medical Center Chief Il
Mariveles Mental Wellness and General Hospital N
Mariveles, Bataan HE 24 30
2. Personal Data Sheet with additional Work Experience Sheet \’r
3. Diploma
4. Transcript of Records
5. PRC Certification and Board Rating (if applicable)
6. Certificate of Residency/Diplomate/Fellow (if applicable)
6. Photocopy of License / CS Eligibility (if applicable)
For Promotion / Transfer: All qualified next- in-rank shall be automatically considered candidates for promotion to the next higher position and advised to submit the following documents.
Non submission of the required documents shall mean waiver on their part to be considered as candidate for promotion.
1. Letter of Intent
2. Updated Personal Data Sheet with additional Work Experience Sheet
3. Performance Evaluation (IPCR) for the last rating period
4., Certificate of Trainings
5. Photocopy of License / CS Eligibility (if applicable)

QUALIFIED APPLICANTS are advised to hand in their application at Mariveles Mental Wellness and General Hospital from Monday- Friday, 8am-5pm or send through courier addressed

{
MARIA LOURDES L. EVANGELISTA, MD, FPPA
Medical Center Chief Il [ V.A. Isip

Mariveles Mental Wellness and General Hospital

P. Monroe St., Poblacion, Mariveles, Bataan

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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