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CS Form No. 9

NevIstU U 10

To: CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines

MARIVELES MENTAL WELLNESS AND GENERAL HOSPITAL

Request for Publication of Vacant Positions

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the MARIVELES MENTAL WELLNESS AND GENERAL HOSPITAL in the CSC website:

Electronic copy to be submitted to the CSC FO must be in MS Excel format
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‘0CT 2 4 2022

Salar
Position Title yl Qualification Standards
: 2 i Job/ Place of
No. | (Parenthetical Title, Plantilla Item No. Pay Monthly Salary Assignment
If applicable) Grad Education Training Experience Eligibility Competency (if applicable)
e
1 [Nurse VIl . OSEC-DOHB- (24 | ® 88,410.00 |Master's Degree or 40 hours of 4 years of Career Eeﬁg,efstgp If%mpiﬁenciezi Nursing Service
) N i § . . . . ullding Collaborative an - .
NURS7-1SQO10 Certificate in Leadership |supervisory/  |supervisory / Serwce. Inclusive Wofking Reletiohship Offlce of the
2015 . ) -|and management from  |management . |managament Professional / |Leading Change, Managing Chief Nurse
“|the CSC learning and experience Second Level |Performance and Coaching for
development EIigibiIity "|Results. Thinking Strategically
Note: RA 1080 eligibes shall b |intervention Al oreatidy

exempt from the master's degree
requirement for division chief and

- |executive/managerial positions the

duties and responsibilities of which
involve practice of profession (Sec.
52, Part Il, Rule VIl of 2017 ORA
OHRA, as amended 2018 and Item
no. 3 of CSC memorandum Circular
No.5, 5.2016)

Career Executive Service (CES) or
Career Service Executive (CSE)
eligibles are exempt from master's
degree requirement for division chief
and executive/managerial positions
(Sec. 53 Part Il, Rule VIl of 2017
ORA OHRA, as amended 2018 and
Item no. 3 of CSC memorandum
Circular No.5, 5.2016)

Note: RA 1080 in
case the position
requires practice
of profession
(Sec. 52, Part Il
Rule VIl of 2017
ORA OHRA, as
amended 2018
and Iltem no. 3 of
CSC
memorandum
Circular No.5,
5.2016)

Technical Competencies:
Achieving High Standards,
Building Relationship with
Stakeholders, Diversity Managem
ent, Nursing Care, People
Management, Performance
Management Standards, Policy
Development, Preparation of
Budget Plans and Annual Budget
Submissions
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

Nurse Il

OSEC-DOHB-
NURS3-150003-
1998 )

17

P 41508.00

~

Bachelor of Science in
Nursing

4 hours of
relevant training

1 year of relevant -
experience

~

RA 1080

Technical Competencies
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing
Service - New
Infirmary

Nurselll . -

OSEC-DOHB-
NURS3-150071-
2014 .- i

|® 41,508.00

Bachelor of Science in
Nursing ”

4 hours of
relevant training

1 year of relevant
experience

RA 1080

_| Technical Competencies

Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing
Service - New
Infirmary
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No.

"Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar
y/
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

Nurse llI

OSEC-DOHB-
NURS3-150176-
2021.

17

? 41,508.00

Bachelor of Science in
Nursing '

4 hours of
relevant training_

1 year of relevant
experience

RA 1080

Technical Competencies

- |Care Management, Diversity

Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing
Service -
Admission
and Crisis
Intervention
Unit ‘

Nurse lll .

OSEC-DOHB-
NURS3-150177-
2021-

| P 41,508.00

Bachelor of Science in
Nursing

4 hours of
relevant training

1 year of relevant
experience )

RA 1080

Technical Competencies
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing

Service -
Patient's
Infirmary
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No.

' Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

Nurse IlI

N

OSEC-DOHB-
NURS3-150178-
2021 )

17

P 41,508.00

-~

Bachelor of Science in
Nursing

~|relevant training.

4 hours of

1 year of relevant
experience '

RA 1080

Technical Competencies
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing

Service -
Patient's
Infirmary

Nurse llI

OSEC-DOHB-
NURS3-150179-
2021~ . :

17 <

P 41508.00

Bachelor of Science in
Nursing

~|relevant training

4 hours of

1 year of relevant
experience

RA 1080

Technical Competencies
Care Management, Diversity
Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing
Service - TB .
DOTS
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar
y/
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

Nurse llI

OSEC-DOHB-
NURS3-150180-
2021

17,

P 41,508.00

Bachelor of Science in
Nursing )

4 hours of
relevant training

1 year of relevant
experience :

RA 1080

Technical Competencies

~|Care Management, Diversity

Management, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Management
Acumen, Patient-Centered
Care, People Management,
Performance Management
Standards, Records
Management

Nursing
Service -
Medical Ward |

Nurse I

OSEC-DOHB-
NURS2-150170-
2021 -

[P 38,150.00

Bachelor of Science in
Nursing )

4 hours of
relevant training

1 year of relevant
experience

RA 1080

_ |Technical Competencies

Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing i
Service - Out
Patient Unit
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Iltem No.

Salar
yl
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Place of

Education

Training

Experience

Eligibility

Competency (if applicable)

Assignment

10

Nurse I

OSEC-DOHB-
NURS2-150171-
2021 .~

16~

? 38,150.00

Bachelor of Science in
Nursing

4 hours of
relevant training

1 year of relevant
experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service - New
Infirmary

11

Nurse Il

OSEC-DOHB-
NURS2-150172-
2021 -

P 38,150.00

Bachelor of Science in
Nursing .

4 hours of §
relevant training

experience

1 year of relevant

RA 1080

_ | Technical Competencies

Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
Admission
and Crisis
Intervention
Unit

Page 6 of 33




No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla ltem No.

Salar
y/
Job/
Pay
Grad

Monthly Salary

Qualification Standards

Place of

Education

Training

Experience

Eligibility

Competency (if applicable)

Assignment

12

Nurse I

OSEC-DOHB-
NURS2-150173-
2021 =

16

P 38,150.00

Bachelor of Science in
Nursing -

4 hours of
relevant training

1 year of relevant
experience

RA 1080

Technical Competencies

- |Achieving High Standards,

Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
Admission
and Crisis
Intervention
Unit

13

Nurse |l

OSEC-DOHB-
NURS2-150174-
2021 . -

| ® 38,150.00

Bachelor of Science in
Nursing S

4 hours of
relevant training-

1 year of relevant
experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service - _
Female Ward
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

14

Nurse Il

OSEC-DOHB-
NURS2-150238-
2021 . :

16

P 38,150.00

Bachelor of Science in
Nursing

4 hours of

“[relevant training.

1 year of relevant “

experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service -
Female Ward

15

Nurse Il

_|OSEC-DOHB-

NURS2-150240-
2021 .

| ® 38,150.00

Bachelor of Science in
Nursing )

4 hours of
relevant training -

1 year of relevant

experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service - )
Female Ward
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No.

Position Title
(Parenthetical Title,
if applicable)

Plantilla Item No.

Salar

Job/
Pay
Grad

Monthly Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency (if applicable)

Place of
Assignment

16

Nurse Il

\

OSEC-DOHB-
NURS2-150246-
2021 "

16_

# 38,150.00

Bachelor of Science in
Nursing

4 hours of
relevant training

1 year of relevant
experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service - Male
Ward

17

Nurse I

OSEC-DOHB-
NURS2-150254-
2021 °

| P 38,150.00

Bachelor of Science ir_1
Nursing

4 hours of
relevant training

1year of relevant

experience

RA 1080

Technical Competencies
Achieving High Standards,
Building Relationship with
Stakeholders, Care
Management, Continuous
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning

Nursing
Service - Male
Ward b
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Salar

Position Title % Qualification Standards
No.| (Parenthetical Title, | Plantilla Item No. JP"aby’ Monthly Salary Agzcnem‘;fm
happlicanie) Grad Education Training Experience Eligibility Competency (if applicable)
e
18|Nurse Il OSEC-DOHB- |16 | 38,150.00 |Bachelor of Science in |4 hours of |1 year of relevant  |RA 1080 Xeﬁh"i.ca' E{thpgttengie(sj Nursing
NURS2-150255- Nursing relevant training |experience Bﬁ”ﬁ:g'%elgionsi?p o | Service -
2021 ‘ Stakeholders, Care Patient's
Management, Continuous Infirmary N
Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning
19|Nurse Il . OSEC-DOHB- . |16 | 38,150.00 | Bachelor of Science in |4 hours of {1 yearof relevant _|RA 1080 - I\eﬁh”i?a' ﬁQHr:psttengiez Nursing
NURS2-150256- Nursing relevant training |experience Bfuil:;r\:g]%elgions?\?p o |[Service -
2021 ~ Stakeholders, Care Patient's
Management, Continuous Infirmary

Development, Equipment,
Materials and Supplies
Management, Implementing
Health Policies and
Regulations, Learning
Facilitation, Maternal and
Newborn Care, Nursing Care,
People Management,
Performance Management
Standards, Workforce Planning
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