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Request for Publication of Vacant Positions | “e 47e: Zanrs
Eifalm B
To: CIVIL SERVICE COMMISSION (CSC) DEC 1 ra ﬁ 'ﬂo
i
We hereby request the publication of the following vacant positions, which are authorized to be filled, at the MARIVELES MENTAL WELLNESS AND GENERAL HOSPITAL in J]E CSC website: TIME SGD
LEA-JEAN M. PAYONG, MBA
action @M X 1S ANNE

gnm

' Desig
sigue 10 NoRBT .

Salar :
Position Title yl Qualification Standards

No. | (Parenthetical Title, | Plantilla ltem No. f,‘;ﬁf Monthly Salary
if applicable)

Place of Assignment
Grad Education Training Experience Eligibility Competency (if applicable)

1 |Medical OSEC-DOHB- |23 |® 80,003.00 |Doctor of Medicine |4 hours of 1 year of relevant |RA 1080 e v s General Medical

* Biomedical/Biobehavioral Research Expertise
i . W 5 " . C M t . =
Specialist Il MDSP2-150176- relevant training |experience Kol ) Service

2021 » Diversity Management - Obstetrics and
* Government and Departmental Policies and

Procedures Gynecology
* Learning and Development

+ Leaming Facilitation

* Management Acumen

» Operating Medical Machines, Equipment and
Tools

» Patient-Centered Care

* People Management

+ Performance Management Standards

« Planning, Organizing and Delivering

» Process Management

» Scientific Knowledge for Health/Medical Staff
+ Technical Consulting

2 |Medical OSEC-DOHB- |23 |# 80,003.00 | Doctor of Medicine |4 hours of 1 year of relevant |RA 1080 i s General Medical

+ Biomedical/Biobehavioral Research Expertise
iali ini i « Case Management ce -

Specialist Il MDSP2-150181- relevant training |experience R i Ser\flce

2021 + Diversity Management Radiology

+ Government and Departimental Policies and

Procedures

* Learning and Development

+ Learning Facilitation

+ Management Acumen

+ Operating Medical Machines, Equipment and

Tools

+ Patient-Centered Care

* People Management

» Performance Management Standards

+ Planning, Organizing and Delivering

* Process Management

+ Scientific Knowledge for Health/Medical Staff

« Technical Consulting
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Medical OSEC-DOHB- (23 |® 40,001.50 | Doctor of Medicine |4 hours of 1 year of relevant |RA 1080 OGS Sl General Medical

o _ » Achieving High Standards .
|Specialist Il MDSPT2- relevant training |experience Zﬁiﬁﬁn“ﬂiﬂ?;’ﬁiﬁm Service -
(Part-Time) 150080-2016 » Developing Personal and Organizational AﬂﬁSthBSiOlOgy
Capability

* Facility and Equipment Maintenance

» Leamning and Development

» Leaming Facilitation

* Management Acumen

* Operating Medical Machines, Equipment
and Tools

+ Patient-Centered Care

* Performance Management Standards

» Planning, Organizing and Delivering
* Policy Development
» Technical Consulting
» Technical Writing

Medical Officer |OSEC-DOHB- |21 |P 63,997.00 | Doctor of Medicine ~ |None required |None required ~ |RA 1080 Tiﬂ?ﬂ;ﬂﬁﬁﬁﬁﬁm Advanced

1] MDOF3-150193- + Aftention to Details Comprehensive

2016 I-EE;r:;ie;lemalmebahamral Research Center for

» Case Management, Data Recording Mental Health -
and Reporting ‘
» Diversity Management F’syclhlatry and
+ Medical Knowledge Public Mental
» Operating Medical Machines,
Equipment and Tools Health
+ Patient-Centered Care Residency
* People Management )
» Planning, Organizing and Delivering, Tf&lﬂlﬂg
Research and Analysis
» Technical Consulting

o FIELD OFFICEF" AR |
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Medical Officer |OSEC-DOHB- P 63,997.00 | Doctor of Medicine None required  |None required RA 1080 Tiﬂfﬂ?ﬂ%ﬁéﬁ:ﬁ::m Advanced

|| - MDOF3-150203- + Aftention to Details Comprehensive
» Biomedical/Biobehavioral Research

2016 Epeitie Center for

« Case Management, Data Recording Mental Health -
and Reporting .
« Diversity Management Psthlatry and
Mkl K Public Mental
« Qperating Medical Machines,
Equipment and Tools Health
« Patient-Centered Care Regidency
* People Management i
* Planning, Organizing and Delivering, Tl'alnlﬂg
Research and Analysis
« Technical Consulting

Medical Officer |OSEC-DOHB- P 63,997.00 | Doctor of Medicine ~ |None required |None required ~ [RA 1080 Ti‘;*;':;ﬂﬁ:’;ﬁiﬁ;ﬁg; . Advanced

1] MDOF3-150211- « Attention to Details Comprehensive
» Biomedical/Biobehavioral Research

2016 Exparise Center for

» Case Management, Data Recording Mental Health -
and Reporting :
* Diversity Management Psyc_hlatry and
; gedical K.medge Public Mental
» Operating Medical Machines,
Equipment and Tools Health
» Patient-Centered Care Residency
» People Management 5.5
» Planning, Organizing and Delivering, Trainlng
Research and Analysis
» Technical Consulting
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Medical Officer

OSEC-DOHB-

2016

P 63,997.00 | Doctor of Medicine

MDOF3-150200-

None required

None required RA 1080

Technical Compelencies:
« Achieving High Standards
+ Attention to Details
+ Biomedical/Biobehavioral Research Expertise
+ Building Relationship with Stakeholders
+ Case Management
+ Continuous Development
» Data Recording and Reporting
+ Diversity Management
+ Government and Departmental Policies and
Procedures
+ Health Promotion and Health Education
+ Leaming Facilitation
» Medical Knowledge
+ Operating Medical Machines, Equipment and
Tools
+» Patient-Centered Care
* People Management
» Planning, Organizing and Delivering
* Research and Analysis
+ Risk Management
» Technical Consulting

General Medical
Service - as
General
Practitioner

Medical Officer

OSEC-DOHB-
MDOF3-150201-
2016

63,997.00 | Doctor of Medicine

None required

None required RA 1080

Technical Competencies.
+ Achieving High Standards
+ Aftention to Details
+ Biomedical/Biobehavioral Research Expertise
+ Building Relationship with Stakeholders
+ Case Management
» Continuous Development
+ Data Recording and Reporting
+ Diversity Management
+ Government and Departmental Policies and
Procedures
» Health Promotion and Health Education
» Learning Facilitation
+ Medical Knowledge
+ QOperating Medical Machines, Equipment and
Tools
» Patient-Centered Care
+ People Management
» Planning, Organizing and Delivering
» Research and Analysis
» Risk Management
» Technical Consulting

General Medical
Service - as
General
Practitioner
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MMWGH is committed to, and supports Equal Employment Opportunity Principle. This office does not discriminate on the account of age, sex, sexual orientation and gender identity, civil status, religion, disability, ethnicity, or political
affiliation. We welcome all interested and qualified applicants.

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than DE E 2 g 2023

For Entry Level Positions:
1. Letter of Intent addressed to:
CORAZON |. FLORES, MD, MPH, CESO IV

Director IV
Mariveles Mental Wellness and General Hospital <
Mariveles, Bataan SENE" AAD
Thru: LEA-JEAN M. PAYONG, MBA el CSC RIELL e 4 A
Supervising Administrative Officer, HRMU mgc‘ R F (‘ F Y J e [:/
2. Personal Data Sheet with additional Work Experience Sheet el """tm'.'.f“' ; . w Ba & . %
3. Diploma MGON OWer ‘ m
4. Transcript of Records ‘n ‘
5. PRC Cerlification and Board Rating (if applicable) DEC £l At S

6. Certificate of Residency/Diplomate/Fellow (if applicable)

THéE
Y F= ¥,
6. Photocopy of License / CS Eligibilty (i appiicable) Action OALEXIS ANIYE M. CANL
For Promotion / Transfer: All qualified next- in-rank shall be aulomatically considered candidates for promotion to the next higher position and advised to submit the following documents. Desienation: Aam sl §__ff ATIVE / Tge m__
Non submission of the required documents shall mean waiver on their part to be considered as candidate for promotion. UIIEQIIE DNo/R3EY . .| ...

1. Letter of Intent B e —

2. Updated Personal Data Sheet with additional Work Experience Sheet ’

3. Performance Evaluation (IPCR) for the last rating period

4, Certificate of Trainings
5. Photocopy of License / CS Eligibility (if applicable)

QUALIFIED APPLICANTS are advised to hand in their application at Mariveles Mental Wellness and General Hospital from Monday- Friday, 8am-5pm or send through courier addressed to:

Human Resource Management Unit
Mariveles Mental Wellness and General Hospital
P. Monroe St., Poblacion, Mariveles, Bataan

Noted by:

SGD
VINCENT A. ISIP, MPA
Chief Administrative Officer

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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