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eques! for Pubtication of Vacan! Positions Yy & y .

To. CIVIL SERVICE COMMISSION (CSC)
L :,\_f.‘{'

Wae hareby request tne publication of the foliowing vacant positions. which a“s autharized 1o be Fied. at the MARIVELES MENTAL WELLNESS AND GENERAL HOSPITAL in the CSC website 7
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| Position Title ; v Qualification Standards 1 |
No t {Parenthetical Title, | Plantilia Item No. | J;:;’ . Monthly SHa - — | Place of Assignment !
Bappheabie) Grad | Sa'ary Education Training 3 Experience ‘ Eligibility i Competency (if applicable) 3 i
1 |Medical OSEC-DOHB- |25 | ® 107,208.00 |Doctor of Medicine. {8 hours of = |2 years of RA 1080 - |Technical Competencies:  |Medical Service -|
Specialist IV |MDSP4- - > 'relevant 'relevant ! gase‘M?‘”agpemem; ‘ General Medical |
b { sz - : h - Developing Personal and Department 3
150247-2016 _ ; training experience Organizational Capabilty; P o
» Learning Facilitation,
|» Management Acumer;
3 |+ Patient-Centered Care;
| 1 |* Planning, Organizing, and
5 | Delivering;
‘ |* Technical Consulting; |
: i ‘ , |» Technical Writing i ‘
s ' i i | i
4 i ; ‘
. E i s
| | | |




Position Title

Satar

Qualification Standards

o]

y!
No. | (Parenthetical Title, Plantilla Item No ;oat;/ Monthly ~~~~~ — —{ Place of Assignment
F-appiicakie) Grad Salary Education Training Experience Eligibility Competency (if applicable)
2 |Medical OSEC-DOHB- |24 |® 47.066.00 {Doctor of Medicine . |8 hours of 2 years of relevant |RA 1080 Technical Competgnciesz Medical Service -| .
iali ! ~ ~ |relevant training |experience * Achieving High Standards | General Medical
Specua!lst i |MDSPT3 " g |exp : < § CiesManagement G 9
(Paﬁ-Tlme) » 150072"2016 S . Developing Personal and pd ‘ /
? B Organizational Capability Cardiology
« Diversity Managemert Pulmonology /
« Equipment, Materialand ~ {OB Sonology /
Supplies Management Family Medicine
+ Patient-Centered Care
« People Management i
» Technical Consulting
3 [Medical Officer |IOSEC-DOHB- |23 [P  83,659.00 |Doctor of Medicine |4 hours of 1 year of relevant |RA 1080 Technical Competencies: Medical Service -
v MDOF4-150225-| - _|relevant training |experience + Biomedical / Biobehavioral | General Medical
~ 12016 A 2 ; = - ~ Research Expertise Department -
* Cse Management Anesthesiology

+ Continuous Development
+ Diversity Management

*» Medical Knowledge

+ Patient-Centered Care

+ Planning, Organizingand
Delivering

{+ Technical Consulting

~
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v/ Qualification Standards

Position Title ; Mon hl
No. | (Parenthetical Title, Plantilla item No SOi t y — ——r s

Pay
if applicable) Grad Salary Education Training Experience Eligibility Competency (if applicible)

4 |Medical Officer |OSEC-DOHB- (23 | P 83,659.00 |Doctor of Medicine _ |4 hours of {1 year of relevant |RA 1080 Technical Competencies: Medical Service -

v MDOF4-150223- ~ > -~ |relevant training |experience » Biomedical / Biobehavioral | General Medical | ~

12016 . ‘ < & Research Expertise Department -
« Case Management Surgery

+ Continuous Development
» Diversity Managemert

+ Medical Knowledge

+ Patient-Centered Cae

+ Planning, Organizingand
Delivering

+ Technical Consulting

Piace of Assignment

5 |Nurse VI OSEC-DOHB- {22 | P 74,836.00 |Bachelor of Science in |16 hours of 3 years experience |RA 1080 Technical Competencies:  |Nursing Service -
-~  INURSG6- - ~[Nursing with at least 9 |relevant training |in general nursing * Achieving High Stantards | Office of the
"~ |150009-2024 units in management service ~ [ Buiking Relationshipwith | Ghief Nurse

-

~ : ) : N Stakeholders

course at the graduatg administration . Diversity Management
level ' » Nursing Care

+ People Management

» Performance Management
Standards

» Policy Development ¢
Preparation of Budget Plans
and Annual Budget
Submissions

Acten Ofiiee., .
Designation
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Salar

P.osm;n Ttie N y/ Qualification Standards
No | (Parenthetical Title, | Plantiia ftem No. | Monthly ! Placs cikasisnrosnt
Vo ke Salary Education Training Experience Eligibility Competency (if applicable)
-]
6 |Medical Officer |(OSEC-DOHB- [21 | ® 67,005.00 |Doctor of Medicine  [None required |None required RA 1080 Technical Competencies. Medical Service -
Ul MDOF3- ' ~ T s ~ . & [ é‘;’;‘:‘;‘/";%:;%’r‘n?n‘:"da'ds General Medical |
= 1150199-2016 + Medical Knowledge Department -as
: » Operating Medical Gene.rgl
Machines, Equipmentand | Practitioner
Tools

+ Patient-Centered Care

+ Planning, Organizing and
Delivering

+ Technical Writing

7 |Planning OSEC-DOHB- (18 | P 49,015.00 |Bachelor's degree 8 hours of 2 years of relevant |Career Technical Competencies: Office of the
Officer Il ~ [PLO3-150002- | - _ |relevant to the job relevant training |experience Service * Attention to Details Medical Center
2024 - : e - - (Professional)/ | Data Recording and Chief - Planning
Second Level | eporting and Management
Eligibility D Government an.d. Unit 7
epartmental Policies and
= |Procedures
« Planning, Organizingand
Delivering

» Program/Project Planning
and Management
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Qualification Standards

|

Position lTltIe‘ J:ID/ ’ Monthly 7 7 - o - ‘ ,

No. | (Parenthetical Title, Plantilla item No Pay | | S S e = s —_— Place of Assignment

if appiicable) Grad | Salary Education Training Experience Eligibility { Competency (if applicible)

8 |Computer OSEC-DOHB- [15 | P 38,413.00 |Bachelor's degree 4 hours of 1 year of relevant |Career Technical Competencies:  |Hospital
Maintenance |CTMT2- ~ “{relevant to the job relevant training |experience Service i+ Data Management, Operations and
Technologist Il |150001-2013 S . (Professional)/ |- =hierPrise Resource |patient Support

‘ . Second Level | a9 . |Service -
‘ Eliqibilit + Information Management; et
gy * information, Security, Risk 9
=~ |Management and Assuance; [Management
* Networks, Information
Telecommunication, Wreless |System Unit
and Mobility Knowledge; ~
* People Management
I
9 [Psychologist Il [OSEC-DOHB- |15 |®  38,413.00 [Master's degree in |8 hours of 1 year of relevant |RA No. 10029 |Technical Competences:  |Medical Service - |
- |PSY2-150040- - |Psychology relevant training  |experience (Psychologist) |* Case Management; Advanced
2014 on the delivery of |inyolving the .| Data Recording and Comprehensive
psychological delivery of Reporting; Center for Mental
services which wackiol ol * Patient-Centered Cae Health -
l include pey . 9 * Respecting and Caring for Psychological
| psychological ’ ‘ Services Unit
interventions {* Therapy, Consuitingand <

psychological
assessment and
psychological
programs

iBehavioral Assessment
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| ' . { \Saar

i ition T | v | Qualification Standards |
{ No (par’:?l?‘l"leoticzlﬂiiﬂe. Plantilla item No | ;)cat;/ Month‘y e B ana e —— _ﬂi Place of Assignment t
NappRcunn) Grad Salary Education ’ Traning Experience E'igibility Competency (if applicable)
10 |Administrative |OSEC-DOHB- |15 | P 38.413.00 [Bachelor's degree 4 hours of 1 year of relevant |Career Technical Competences:  |Hospital
Officer IV ADOQF4- : - {relevant to the job relevant training |experience Service » Achieving High Standards; | Operations and
(Human 150042-2014 ~ : X (Professional)/ |* Attention to Detail Patient Support
Resource ~ Second Level |" Building a Successfu Service -Human
M Eligibiity |12 Resource
{ anagement - |+ Change Managemext Management Unit
| |Officer Il) - « Data Recording and e
Reporting
Government and
Departmental Policiesand

Procedures ;
» Providing Support and
Services

11|Nurse | |OSEC-DOHB- |15 [P  38,413.00 |Bachelor of Science in |None required  [None required , RA 1080 _ |Technical Competencwg»_WNﬁfsmg Service -

NUR1-150016- Nursing : + Care Management Male Ward
~ % 5 ~ 7 2 « Data Recording and

2013 Reporting
+ Diversity Management
» Nursing Care
{+ Patient-Centered Care

+» People Management
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Position Title
(Parenthetical Title,
if applicable)

Plantiila Item No

12 rOccupational OSEC-DOHB-
Therapist | OT1-150001-
< 11998
13|Administrative |OSEC-DOHB- |
Officer | ADOF1-
(Records 150003-2024
Officer I) :

T [salar
|yt

Job/
Pay
Grad
o

11

Quailification Standards

F

Monthly - R i ) S
Salary Education 1 Training Experience Eligibility Competency (if applicable)
P 28512.00 |Bachelor's degree in  |None required  |None required . |RA 1080 Technical Competencies:
-~ |Occupational Therapy » Care Management;
- » Case Management;
* Diversity Management,
* Medical Knowledge;
« Patient-Centered Care;
*+ People Management
|
| |
1P 24,381.00 [Bachelor's deg;eg ~ [None required |None re‘d‘uﬁéaﬁ ~|Career . §Techhical Competencies:
_|relevant to the job- Service |* Computer Skills;
: (Professional)/ '+ Managing Work;
Second Level |+ Providing Support and

\* Records Management
Respecting and Caring
|for Patients

—

 OFFICE-BATAAN |

-1 Pilace of Assignment |

Medical Service -
Advanced
Comprehensive
Center for Mental
Health -
Occupational
Therapy Unit

N

—— -

Allied Health
Professional
Service - Health
Information
Management Unit

|




Posttion Title

Salar

Qualification Standards

y/

No. | (Parenthetical Title, Plantilla item No Loab; Month|y ———— e — — —_ —— — — Place of Assignment

¥ applicable) G:;'id Salary Education Training Experience Eligibility Competency (if applicadle)

14 |Administrative |OSEC-DOHB- |7 |® 19,365.00 [Completion of two None required  [None required Career Technical Competencies: |Finance Service -
Assistant | ADAS1- years studies in ~ Service (Sub- |« Attention to Detail Budget Unit
(Secretary 1)  {150011-2016 College professional)/ |« Computer Skills N

& 3 First Level . Managing Work
Eligibility « Providing Supportand
Services
+ Records Management
« Data Recording and
Reporting

15|Administrative |OSEC-DOHB- |7 |P 19,365.00 |Completion of two None required  |None required Career Technical Competencies: |Finance Service -
Assistant | ADAS1- ~ |years studies in Service (Sub- |+ Attention to Detail Billing and
(Secretary ) |150016-2016 College professional)/ |« Computer Skills Claims Unit

2 First Level + Managing Work
g Eligibility » Providing Support and
Services
+ Records Management
+ Data Recording and
Reporting
e 15¢ FIEID OFFICE-BATAAN |
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1
Salar|

Qualification Standards

i;’osmt.)n Title ch,;_» Month|y
No.| {(Parenthetical Title, | Plantilia item No Pay Sal e S e e —— ————— Place of Assignment
if applicable) Grad alary Education Training Experience Eligibility Competency (if applicable)
16{Administrative |OSEC-DOHB- |7 |® 19,365.00 |{Completion of two None required  |None required Career Technical Competencies: |Office of the
Assistant | ADAS1- years studies in Service (Sub- |« Attention to Detail Medical Center
(Secretary I) . [150015-2016 College —  |professional)/ . Computer Skils i
> 3 First Level + Managing Work Professional
Ellglblmy . Provjding Suppon and Education,
+ Records Management |Research Unit
» Data Recording and
Reporting
17 |Administrative |OSEC-DOHB- |7 | P 19,365.00 |Completion of two None required  |None required Career Technical Competencies: | Office of the
Assistant | ADAS1- years studies in Service (Sub- |+ Attention to Detai Medical Center
(Secretary 1)  |150048-2014 - |College professional)/ |+ Computer Skills Chief - Health
' = — |First Level « Managing Work Emergency and
~ E“glbl'lty . Providing Suppon and Disaster
Services Management Unit
* Records Management (HEDMU)
\* Data Recording and .
|Reporting
[ 75( FIELD[OFFICE-BATAAN |
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Salar

' ¢ A Ry y/ Qualification Standards

No (Pa;?\i:‘;)t?cra’:l'?’itle, Pilantilla item No. fat;/ Monthly = e e A — i — Place of Assignment

if applicable) Gread Salary Education Training Experience Eligibility Competency (if applicable)

18 | Administrative |OSEC-DOHB- |7 [P 19,365.00 {Completion of two None required |None required Career Technical Competencies: |Hospital
Assistant | ADAS1- years studies in Service (Sub- |+ Attention to Detail Operations and
(Secretary 1) 150018-2016 4 College . professional)/ « Computer Skills Patignt Support

First Level » Managing Work Service -Human
£ Eligibility _ » Providing Supporiand |Resource
Services Management Unit
* Records Management |
+ Data Recording and
Reporting

19|Administrative |OSEC-DOHB- |6 | P 18,255.00 [High School Graduate |None required [None required None Technical Competencies: |Hospital
Aide VI (Labor |ADAB-150045- Required (MC |+ Data Recording and  |Operations and
Foreman) 2013 P 5 o . No. 10, 5.2013{Reporting Patient Support

S - Cat. Ilf) . Ene'gy to Work Service -
~ |+ Facility and Equipment |Engineering and
Maintenance Facilities
» Managing Work Manggement Unit
» Providing Suppor and |- Maintenance
Services Section | .
» Records Management




T o ] TSaiar | 5
a0 |y | Qualification Standards 1 'l
| F’os.t.or? Title | v | scor ] Month|y ‘1 ,;
No.| (Parenthetical Title, | Plantilla item No. | Pay | S RS S S T e T e Place of Assignment |
if applicable) b i Salary | y ! ) ! | !
'Gfani Education Tramning Experience Eligibility Competency (if applicable) I
e
MMWGH is committed to, and supports Equal Employment Opportunity Principle This office does not discriminate on the account of age, sex, sexual orientation and gender identity, civil status,
religion, disability, ethnicity, or political affiliation. We welcome all interested and qualified applicants.
fied appii fy therinterest - OCT 25 2024
Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than v =
For Entry Level Positions:
1. Letter of intent addressed to:
DENNIS DAYAO L. ORDONA, MD
Medical Center Chief il
Mariveles Mental Welliness and General Hospital
Mariveles, Bataan
Thru LEA-JEAN M. PAYONG, MBA
Supervising Administrative Officer, HRMU
2. Personal Data Sheet with additional Work Experience Sheet .
3. Diploma AAN
4. Transcript of Records e
5. PRC Certification and Board Rating (if applicable)
6. Certificate of Residency/Diplomate/Fellow (if applicable) !
7. Photocopy of License / CS Eligibility (if applicable} T ;5 ’}:‘ /40 E
For Promaotion / Transfer: All qualified next- in-rank shall be automatically considered candidates for promotion to the rext higher position and advised to submit the following documents ' i AR i
Non submission of the required documents shall mean waiver on their part to be considered as candidate for promotion - iX N
1. Letter of Intent /’ : i
2. Updated Personal Data Sheet with additional Work Experience Sheet 2 ;
3. Performance Evajuation {IPCR) for the last rating period
4. Certificate of Trainings
5. Photocopy of License / CS Eligibility (if applicable)
QUALIFIED APPLICANTS are advised to hand in their application at Mariveles Mental Weliness and General Hospital from Monday- Friday, 8am-5pm or send through courier addressed 1o
_____ Human Resource Managgmgrj{_l)l'tit e
Mariveles Mental Weliness and General Hospital
~ P Monroe St Poblacion, Mariveles, Bataan
Noted by:w b Q=
DENNIS DAYAO L. ORDONA, MD
Medical Center Chief Il
o
VAL I
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
Pageitofll Bulietin of Vacancies 2024011




