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Howember Z7, 2025

The Mariveles Mental Wellness and General Hospital is h
looking for qualified applicants to fill the following positions: e

e (1) Medical Specialist IV - SG 25
= Advanced Comprehensive Center for
Mental Health Department
e (2) Medical Specialist lll - SG 24
= (1) General Medical Department
= (1) Advanced Comprehensive Center for

Mental Health Department
e (1) Medical Specialist Il - SG 23 e
- Radloiogy Unlt Contact us at +43 948 B54 5324

— MMWGH is commited and supports Equal Employment Opportunity Principle. This office does not discriminate on the account of age, sex, sexual
orientation and gender identity, civil status, religion, disability, ethnicity, or political affiliation. We welcome all interested and qualified applicants.

ﬁ’« mmwgh.gov.ph f facebook.com/MMWGH g mmwgh.bataan@gmail.com



H ber 27, 2026

The Mariveles Mental Wellness and General Hospital is
looking for qualified applicants to fill the following positions:

e (1) Medical Officer IV - SG 23
= Surgery / Family Medicine
e (1) Nurse VI - SG 22
= (ffice of the Chief Nurse
e (1) Nurse V-SG 20
= (ffice of the Chief Nurse
e (1) Occupational Therapist Ill - SG 18
= (Jccupational Therapy Unit

\UrA] Contact us at +43 968 BS54 5324

MMWGH is commited and supports Equal Employment Opportunity Principle. This office does not discriminate on the account of age, sex, sexual

s commited and supports Equal ient Opportunity Principle. This office does not discriminate on the account
orientation and gender identity, civil status, religion, :iiﬁbuﬁty. ethnicity, or political affiliation. We welcome all interested and qualified applicants.

&) mmwohgovph  § facebookcom/mmweH I mmwgh.bataan@gmail.com



w&f’“ HIRI

Hewvember 27, 2028

The Mariveles Mental Wellness and General Hospital is N\ s
looking for qualified applicants to fill the following positions: HH

e (7) Nursell-SG 16

= (1) Geriatric and Neurological

Developmental Ward

(1) Out Patient Unit - ACCMHD
(1) Patient's Infirmary
(1) Service Ward - Female
(2) Admission and Crisis Intervention Unit
(1) Isolation Ward

MMWGH is commited and supports Equal Employment Opportunity Principle. This office does not discriminate on the account of age, sex, sexual
orfentation and gender identity, civil status, refigion, disability, ethnicity, or political affiliation. We welcome all interested and qualified applicants.
- 6 o . : : ! kl‘ i

[>~<] Contact us at +63 968 854 5324

&) mmwgh.gov.ph § facebook.com/MMWGH g mmwgh.bataan@gmail.com



Hewember 27, 2025

The Mariveles Mental Wellness and General Hospital is
looking for qualified applicants to fill the following positions:

® (1) Nursel-SG15
= Service Ward - Male
e (1) Nutritionist Dietitian Il - SG 15
= Nutrition and Dietetics Unit
e (1) Occupational Therapist Il - SG 15
= (ccupational Therapy Unit
e (1) Occupational Therapist |- SG 11
= Occupational Therapy Unit

[><] Contact us ot +63 948 B54 5324

MMWGH is commited and supports Equal Employment Opportunity Principle. This office does not discriminate on the account of age, sex, sexual
orientation and gender identity, civil status, religion, disability, ethnicity, or political affiliation. We welcome all interested and qualified applicants.

i;i mmwgh.gov.ph f facebook.com/MMWGH E mmwgh.bataan@gmail.com



The Mariveles Mental Wellness and General Hospital is
looking for qualified applicants to fill the following positions:

e (1) Administrative Officer Il - SG 11
(Administrative Officer |) 5
= (Office of the Chief Administrative Ufﬂear....

e (1) Administrative Assistant lll - SG 9 mf
(Senior Bookkeeper) i
= Accounting Unit

[»4] Contact us art +63 968 854 5324

MMWGH is commited and supports Equal Employment Oppertunity Principle. This office does not discriminate on the account of age, sex, sexual
mientatlnrs and gender identity, civil status, refigion, disability, ethnicity, or political affiliation. We welcome all htamtaﬂaﬂd qualified applicants.

®) mmwgh.gov.ph § facebookcom/MMWGH g mmwgh.bataan@gmail.com




Howember 27, 2025

The Mariveles Mental Wellness and General Hospital is
looking for qualified applicants to fill the following positions:

e (3) Administrative Assistant 1l - SG 8
(Admtmstratwe Assistant)

= (1) Human Resource Management
Unit

= (1) Professional Education, Training

and Research Unit e

Contact us at +63 968 854 5324

MMWGH is commited and supports Equal Employment Opportunity Principle. This office does not discriminate on the account of age, sex, sexual
uﬁantaﬂm and gender identity, civil s?amm religion, disability, ethnicity, or political affiliation. We welcome all interested and qualified applicants.

Btz

3‘1 mmwgh.gov.ph f facebook.com/MMWGH g mmwgh.bataan@gmail.com




The Mariveles Mental Wellness and General Hospital is
looking for gualified applicants to fill the following positions:

e (1) Administrative Aide VI - SG 6
(Chauffeur Il) g
= Engineering Facilities and _ ="
Management Unit - Motorpool "

Section

e (1) Nursing Attendant Il - SG 6
" = Service Ward - Male

i X< Contact us at +43 968 B54 5324

MMWGH is commited and supports Equal Employment Opportunity Principle. This office does not discriminate on the account of age, sex, sexual
orientation and gender identity, civil status, religion, disability, ethnicity, or palitical affiliation. We welcome all interested and qualified applicants.
- -_ » it

&) mmwgh.gov.ph § facebook.com/MMWGH N mmwgh.bataan@gmail.com
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CS Form No. 9 r ,Efsﬂ'nnﬁ,mpy eo ‘be submitted fo the CSC FO must be in MS
Revised 2025 Excel format
Republic of the Philippines ) AP
MARIVELES MENTAL WELLNESS AND GENERAL HOSHTAL 10
Request for Publication of Vacant Positions |  JOSEA E MED‘“% r
To: CIVIL SERVICE COMMISSION (CSC) I - Admints 7, (oL .
We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the MARIVELES MENTAL WELLNE GENE hAL HOBSPITAL:
L , MBA |
Supeftising Administrative Officer 7 oy
Date: MAR 2 5 ?U?ﬁ 8
- Qualification Standards
s Competency/ Area of
Pasition Title (Parenthetical Title, ; Job/ Monthly CHIPERIEY / 198O Place of
No. : Plantilla Item No. ializati ; :
if applicable) s Fay | Saay Education Training Experience Eligibility S";”’;tf:ﬁg; fes’d?i’;cy Assignment
applicable)
1 |Medical Specialist IV |OSEC-DOHB- [25 (116,643 |Doctor of 8 Hoursof |4 Yearsof  |RA 1080 Technical Competencies: |Medical Service-
> |MDSP4- - > |Medicine with |Relevant ~[experiencein |(Physician) | g:jglfp?:;‘%fe';eo"ntal Advanced
150244-2016 a Certificate | Training planning, > |and Organizational g""‘tpr?‘hens"’e
S as Fellow of : gfgartl]ﬂng, Capabilty Me" tea; I-{I)r "
the Re’evant irec Ing’ . I.eal'ning Facilitation en ea
Stadi coordinating, + Management Acumen |Department
p . ty and « Patient-Centered Care X
Society and / supervising * Planning, Organizing
or Diploma of various and Delivering
the Relevant activities of a ; TT sy W"t’"?.
Specia]ty Staff involved * Technical Consu tlng X
Board. < in the practice ‘
of medicine. _
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Salary/

Qualification Standards

.

Position Title (Parenthetical Title, ; Job/ Monthly Competency/ Area of Place of
No. o Plantilla Item No. -
° if applicable) e fiem o G'::ge Salary Education Training Experience Eiigibiity | 5P f;;tﬁgﬁg;f“‘d?;c" Assignment
applicable)
2 |Medical Specialist Il OSEC-DOHB- [24 102,603 |Doctor of 8 Hoursof [3Yearsof  |RA 1080 Tec*‘;_icaﬁ Competencies: (Medical Service-
S |MDSP3- . ° |Medicine with [Relevant [progressively |(Physician) [, Achieving High General Medical
: . responsible Standards Department
150239-2016 | ° a Certificate | Training P & |+ case Management X
< as Fellow of < 35{;2:;‘ Co-08 + Developing Personal \
and Organizational
the Rlelevant Specialist Il or Capability
Speqalty other related + Diversity Management
Society and / experience. - « Equipment, Materials
or Diploma of ' :;m Supplies
anagement
the R.elevant + Patient-Centered Care
Spec;alty . * People Management
Board. ~ » Technical Consulting
3 |Medical Specialist Il OSEC-DOHB- |24 (102,603 |Doctor of 8 Hoursof (3Yearsof  |RA 1080 Technical Competencies: |Medical Service-
MDSP3- a * ~|Medicine with |Relevant  |Progressively |(Physician) 'St:r‘:g;er:':g High Advanced
150019-2015 a Certificate  [Training,  |reSPonsible & |- Case Manaement | OTPrENGNSIVE
\ ag
. % experience as : Center for
\ as Fellow of g * Developing Personal Mental Health
the Relevant Medical and Organizational entai riea
Srassl Specialist Il or Capability Department
pecialty other related + Diversity Management
Society and / experience. « Equipment, Materials
or Diploma of N and Supplies
Management
the R,elevant + Patient-Centered Care
Specialty * People Management
Board. + Technical Consulting _

Page 2 of 16
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Qualification Standards

Research Expertise

+ Case Management

+ Continuous Development
+ Diversity Management

+ Medical Knowledge

+ Patient-Centered Care

+ Planning, Organizing and
Delivering

+ Technical Consulting

NN

Salary/
Position Title (Parenthetical Title, ; Job/ | Monthly Competency/ Area of Piace of
© if applicable) Eifolihe om: He F | oy Education Training Experience Eligibility Sp;‘:fﬁiﬁgﬁwd?;c” Assignment
applicable}
4 |Medical Specialist Il OSEC-DOHB- |23 (91,306  |Doctor of 4 Hours of [2Yearsof  |RA 1080 fe::::ji]nc°ngﬂ§;ds Allied Health
. |MDSP2- . - [Medicine with |Relevant Responsible  ((Physician) | case Magnaggemem *|Professional
150232-2016 " |aCertificate  [Training ;XF;?"E;"GG as < [ Connunun Domoret J Servioe -
R edica < + Learning Facilitation ~ . S
as Fellow of Specialist] of . Patient-Centered Care | R@diology Unit
o + Perfo Ma t | .
the Relevant other Related %:dmm;ame e ~
Spemalty Experience. * Planning, Organizing and
Society and / > Desli;eﬂgg T
. * oCientinc Kno geior
or Diploma of Health/ Medical Staff
the Relevant + Technical Consulting _
Specialty .
Board. =
5 [Medical Officer IV _ OSEC-DOHB- |23 191,306  |Doctor of 4 Hoursof |1Yearof [RA 1080 Srggl;atr::; i:ltrzlastyearof Medical Service 1
. . . . = z i
S MDOF4- 1 -~ |Medicine Relevant  |Relevant  |(Physician) |acordiod resdency taining | C€Ner@l Medical
- B 5 Surgery / Family
b . % Technical Competancies: A
+ Bomedical  Blobehavioral | MEUICINg .

Page 3 of 16
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Qualification Standards

Salary/
Position Title (Parenthetical Title, . Job/ |  Monthly Competency/ Area of Piace of
No. 3 . Plantilla Item No. n ; ‘
° if applicable) SRR Fay | salay Education Training Experience Eighilty | Pheatiaroong o e ? | Assignment
applicable)
6 [NurseVI OSEC-DOHB- |22 |81,796 |Bachelorof |16 Hours of |3 Years RA 1080 Technical Competencies: [Nursing Service {
) NURS6- ) _ |Sciencein  |Relevant  |experience |(Nurse) '812;’2::'29 A Office of the
150009-2024 Nursing with at|Training |in general . « Doty Bisrgena ] " e
N least 9 units in B nursing ¥ » Nursing Care \
management service * People Management
course at the administratio + Performance
Management Standards
o~ Services
7 |NurseV_ OSEC-DOHB- (20 166,052  (Bachelorof (8 Hoursof |2 Yearsof [RA1080 |Technical Competencies: \Nursing Service ;
~ NURS5- \ _~ |Sciencein  [Relevant  [Relevant  |(Nurse) ;{Epzﬁi:gmrd'“g and | Office of the
150005-2025 Nursing _  |Training Experience & |k ety lonepement | <R NUGS
N . - = + Nursing Care X
+ People Management
* Performance
Management Standards

Page 4 of 16
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No.

Position Title (Parenthetical Title,

if applicable)

Plantilla ltern No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency/ Area of
Specialization/ Residency
Requirement (if
applicable)

Place of
Assignment

Occupational Therapis

-~

-~

OSEC-DOHB-
OT3-150031-
2015

18

53,818

N

Bachelor's
degree in
Occupational
Therapy _

8 Hours of
Relevant
Training

-~

2 Years of
Relevant
Experience

~

RA 1080
(Occupational
Therapist)

L

Technical Competencies:
+ Care Management;

* Case Management;

« Diversity Management;
+ Medical Knowledge;

* Patient-Centered Care;
* People Management;

+ Performance
Management Standards

Y
A\

Medical Service-
Advanced
Comprehensive
Center for
Mental Health
Department -
Occupational
Therapy Unit

W N

Nurse I

OSEC-DOHB-
NURS2-
150241-2021

16

45,694

Bachelor of
Science in
Nursing

-

4 Hours of
Relevant
Training

3

1 Year of
Relevant
Experience

,
~

RA 1080
(Nurse)

Technical Competencies:

* Achieving High
Standards

* Diversity Management
« Equipment, Materials
and Supplies
Management

* Implementing Health
Policies and Regulations
* Nursing Care

* People Management
* Workforce Planning

\

Nursing Service 1
Geriatric and
Neurological
Developmental
Ward

\ ~

Bulletin of Vacancies 2026 -005
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No.

Position Title (Parenthetical Title,
if applicable)

Plantilla Item No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency/ Area of
Specialization/ Residency
Requirement (if
applicable)

Piace of
Assignment

10

Nurse |l

OSEC-DOHB-
NURS2-
150248-2021

-~

45,694

-

Bachelor of
Science in
Nursing

4 Hours of
Relevant
Training

1 Year of RA
Relevant

Experience

-
o~

1080

(Nurse)

-

Technical Competencies:
+ Achieving High
Standards

* Diversity Management
* Equipment, Materials
and Supplies
Management

* Implementing Health
Policies and Regulations
* Nursing Care

* People Management

* Workforce Planning\

-

Nursing Service 1
Out Patient Unit
(ACCMHD)

Nurse Il .

OSEC-DOHB-
NURS2-
150289-2021

~

45,694

Bachelor of
Science in
Nursing

4 Hours of
Relevant
Training

-

RA
(Nu

1 Year of
Relevant
Experience

~

1080
rse)

-

Technical Competencies:
+ Achieving High
Standards

* Diversity Management
* Equipment, Materials
and Supplies
Management

* Implementing Health
Policies and Regulations
* Nursing Care

* People Management

* Workforce Planning -

Nursing Service 1
Patient's
Infirmary

Page 6 of 16
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No.

Paosition Title (Parenthetical Title,
if applicable)

Plantilla Iltem No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency/ Area of
Specialization/ Residency
Requirement (if
applicable)

Place of
Assignment

Nurse Il

OSEC-DOHB-
NURS2-
150243-2021

-~
5\

16

45,694

Bachelor of
Science in
Nursing

-

4 Hours of
Relevant
Training

-,

1 Year of
Relevant
Experience

~

RA 1080
(Nurse)

Technical Competencies:
» Achieving High
Standards

* Diversity Management
+ Equipment, Materials
and Supplies
Management

* Implementing Health
Policies and Regulations
* Nursing Care

* People Management
+ Workforce Planning

-
-‘

Nursing Service 1
Service Ward -
Female

b

Nurse Il

OSEC-DOHB-
NURS2-
150262-2021

,

45,694

Bachelor of
Science in
Nursing

-

4 Hours of
Relevant
Training

LY

1 Year of
Relevant
Experience

~

RA 1080
(Nurse)

Technical Competencies:
+ Achieving High
Standards

* Diversity Management
+ Equipment, Materials
and Supplies
Management

* Implementing Health
Policies and Regulations
* Nursing Care

* People Management
+ Workforce Planning

.

Nursing Service {
Admission and
Crisis
Intervention Unit

~

N

Page 7 of 16
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No.

Position Title (Parenthetical Title,
if applicable)

Plantilla Item No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency/ Area of
Specialization/ Residency
Requirement (if
applicable)

Place of
Assignment

14

Nurse Il

OSEC-DOHB-
NURS2-
150292-2021

~

16

s

45,694

-~

Bachelor of
Science in
Nursing

-

4 Hours of
Relevant
Training

-~

\

1 Year of
Relevant
Experience

-

RA 1080
(Nurse)

~

~,

Technical Competencies:
+ Achieving High
Standards

+ Diversity Management
+ Equipment, Materials
and Supplies
Management

+ Implementing Health
Policies and Regulations
* Nursing Care

+ People Management
* Workforce Planning

Nursing Service -
Admission and
Crisis
Intervention Unit

Y
N

Nurse Il

-

~

OSEC-DOHB-
NURS2-
150294-2021

-

45,694

Bachelor of
Science in
Nursing

4 Hours of
Relevant
Training

1 Year of
Relevant
Experience

-

5\

Technical Competencies:
+ Achieving High
Standards

« Diversity Management
« Equipment, Materials
and Supplies
Management

+ Implementing Health
Policies and Regulations
* Nursing Care

+ People Management
+ Workforce Planning

~

Nursing Service 1
Isolation Ward

\\

Page 8 of 16
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No.

Position Title (Parenthetical Title,
if applicable)

Plantilla Iltem No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency/ Area of
Specialization/ Residency
Requirement (if
applicable)

Place of
Assignment

Nurse |

OSEC-DOHB-
NUR1-150060-
2015

/ y

42,178

Bachelor of
Science in
Nursing

-
-

None
Required

-~

None
Required

.

RA 1080
(Nurse)

Technical Competencies:
+ Care Management

* Data Recording and
Reporting

+ Diversity Management
+ Health Promation and
Health Education

* Nursing Care

« Patient Centered Care
* People Management

~

Nursing Service 1

Service Ward -
Male

ry

Nutritionist Dietitian Il

-
~

OSEC-DOHB-
ND2-150183-
2016 _°

P

42,178

Bachelor's
degree major
in Nutrition,
Dietetics or
Community
Nutrition N

4 Hours of
Relevant
Training

-

1 Year of
Relevant
Experience

-
t

RA 1080
(Nutritionist-
Dietitian)

~

Technical Competencies:
« Attention to Details

* Health Promgtion and
Health Education

+ Learning Facilitation

* Nutrition and Dietetics
Service

* Occupational Safety
and Health Knowledge

* Respecting and Caring
for Patients

N

Allied Health
Professional
Service -

Nutrition and
Dietetics Unit

*
-~

Page 9 of 16
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Qualification Standards

Salary/
Position Title (Parenthetical Title, . Job/ |  Monthly Competency/Area of Place of
e if applicable) Plantila ftem No. GI::éfe Salary Education Training Experience Eligibility szcézﬁgﬁzﬁ?esm?;cy Assignment
applicable)
18 |Occupational Therapist |OSEC-DOHB- |15 42,178  |Bachelor's |4 Hoursof |1Yearof |RA1080  |Technical Competencies: Medical Service-
Il . OT2-150065- . |degreein Relevant Relevant  |(Occupational|’ 2 Management |Advanced
4 R N : e . : * Case Management; Comprehensive
2021 - Occupational |Training Experience |Therapist)  |. piversity Management Canlerfor
Therapy _ - < * Medical Knowledge; Mental Health
N + Patient-Centered Care; Nt Fea
+ People Management {Department -
N Occupational
Therapy Unit
19 [Occupational Therapist | [OSEC-DOHB- [11 31,705  |Bachelor's _ |None None RA 1080 Teéh“ica'c""‘!’e‘ef:d% Medical Service-
. : 3 N X . y ; : + Care Management; Advanced
-~ |OT1 15000\1 4 degree B Required Required (OCCUp.atlonal * Case Management, | comprehensive
1998 Occupational - . |Therapist) . piversity Management; oo e
X + Patient-Centered Care; ntal Hea
N Department -
A Occupational
Therapy Unit

Page 10 of 16
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Qualification Standards

Salary/
Position Title (Parenthetical Title, . Job/ Monthly Competency/ Area of Place of
Ne. if applicable) il GFr’:ge Salary Education Training Experience Eligibility Sp;‘gﬁgﬁg; :I‘?esxd?;cy Assignment
applicable)
20 (Administrative Officer II [OSEC-DOHB- [11  [31,705 |[Bachelor's  [None None Career Technical Competencies: | Hospital
(Administrative Officer 1) |ADOF2- ) Degree Required  |Required  |Service * Diversity Management; | Operations and
< i ) ; * Government and Patient Support
_~ |150059-2016 ~ |relevant to the . (Professional)|pepartmental Policies Senvice - Off
X job : |/ Second and Procedures femcgl;, ; e
Level * Planning, Organizing g th?. 'e.
Eliqibi and Delivering Administrative
IgiBility |, providing Support and |Officer
\ Services C
* Record Management
21 [Administrative Assistant |OSEC-DOHB- |9 24,329  |Completion of |4 hoursof |1 year of Career Technical Competencies: | Finance Service
IIl (Senior Bookkeeper) |ADAS3- -~ |twoyears  |relevant relevant  [Service (Sub-|’ :;:’I;t‘i’::'t‘gg;‘t’:i‘l"enw - Accounting
.~ |150041-2016 studies in fraining experience  |professional)/ |. pata Recording and Unit
»: College (prior _ . |[FirstLevel [Reporting
to 2018), or 5 Eligibility ;Gove;pmntd
: . ccounting an
Completion of o~ |Budgeting
Grade « Government and
12/Senior High Departmental Policies
School and Procedures
(starting 2016) ‘

Page 11 0of 16
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Qualification Standards

Salary/
Position Title (Parenthetical Title, . Job/ | Monthly Competency/ Area of Place of
. if applicable) P e ke Fay | Salay Education Training Experience Eighiy | Py 7 | Assigament
applicable)
22 |Administrative Assistant [OSEC-DOHB- (8 (22,423  [Completion of |4 hours of |1 yearof  |Career Te:h"ic?" C:’"[ﬁt?rdes: Hospital
Il (Administrative ADAS2- two years relevant relevant Service (Sub-|" Atenton to Detalls - 10perations and
. = o ) . » Data Recordingand  |patient Support
Assistant) 150049-2015 studies in training experience |professional)/ |Reporting Sorvice
‘- College (prior First Level |+ Equipment, Materials Mzterials
to 2018) ,or Eligibility ;":nggzgfsm Management
Completlﬁn Of . Managing Work Unit
Grade + Providing Support and
12/Senior High Services \
School
(starting 2016)
23 |Administrative Assistant |OSEC-DOHB- |8 122,423  |Completion of |4 hoursof |1 yearof  |Career Te;hnicfatlscompetenciesi Hospital
Il (Administrative ADAS2- twoyears |relevant relevant  |Service (Sub- .Co;::r:sa;tion s gp?rat“g‘s a”‘:t
Assistant) “ |150035-2016 studies in training experience  |professional)/ |wejfare Management S:tr';ge i
\ College (prior First Level |+ Data Recording and Clii
ihili Reporting
to 2018): or Eligioikty + Manpower Acquisition |Resource
Completion of and Development Management
Grade « Performance Unit
12/Senior High Management Standards
School * Providing Support and
R Services
(starting 2016) « Training Program
¢ Administration
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Qualification Standards

A}
X

Salary/
Position Title (Parenthetical Title, ) Job/ Monthly Competency/Area of Place of
Ne: if applicable) Plantila ftem No. Jay | Seey Education Training Experience Eligibility Sp‘f?‘izﬁféﬁgﬁes'd‘[’;cy Assignment
applicable)
24 |Administrative Assistant |OSEC-DOHB- (8 22,423  |Completion of |4 hoursof |1 yearof  [Career Technical Competencies: | Office of the
Il (Administrative ADAS2- : two years  |relevant relevant  |Service (Sub- :g;fn';g:ﬁz”agemem Medical Center
Assistant) - 150193-2021 studiesin  |training experience  |professional)/ peveiopment ggg;sional
College (prior First Level |- Learing Faciitation | ucalion
A iaibili + Managing Work w—
o 2018): o Elgilkty . « Providing Support and Training and
Completion of Services Research Unit
Grade * Training Program
12/Senior High Administration |
School
(starting 2016)
25 [Administrative Aide VI |OSEC-DOHB- |6 |19,716 Elementary  |None None Professional - (Technical Competencies: | Hospital
(Chauffeur If) ADA6-150041-| -~ School required required |Driver's :g:;:;zma"agemem Operations and
\ 2014 \ « [Graduate X ~  |License (MC  |7ransportation gahgnt Support
N No. 10, s. Proficiency Eer\floe B g
“ 2013-Cat, IV | Eneray to Work ke
¥ + Managing Work Facilities
~ |+ Providing Support and |Management
Services Unit -Motorpool

Section

Y
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No.

Position Title (Parenthetical Title,
if applicable)

Plantilla Item No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency/Area of
Specialization/ Residency
Requirement (if
applicable)

Place of
Assignment

26

Nursing Attendant I

OSEC-DOHB-
NATT2-
150080-2015

-
~

6

19,716

Elementary
School
Graduate

None
required

None

required
No
\ 201

None
required (MC

10, s.
3-Cat Ill)

~,

Technical Competencies:
* Diversity Management
* Energy to Work

* Equipment, Materials
and Supplies
Management

* Learning Facilitation

» Managing Work

» Nursing Care

* Providing Support and
Services

s

Nursing Service -
Service Ward -
Male
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No.

Salary/
Position Title (Parenthetical Title, . Job/ | Monthly Sompaney, AR Place of
if 3 Plantilla Item No. ) s ; s o Specialization/ Residency Assignment
if applicable) Pay Salary Education Training Experience Eligibility Requirement (i
Grade

Qualification Standards

applicable)

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the
following documents to the application letter and send these to the address below not later than APR 1 3 2078

For Entry Level Positions:

1. Letter of Intent addressed to:
DENNIS DAYAO L. ORDONA, MD
Medical Center Chief Il "
Mariveles Mental Wellness and General Hospital
Mariveles, Bataan
Thru: LEA-JEAN M. PAYONG, MBA
Supervising Administrative Officer, HRMU .
2. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No.

212, Revised 2025); wet signature/ digitally signed or electronically signed;
3. Diploma

4. Transcript of Records

5. PRC Certification and Board Rating (if applicable)

6. Certificate of Residency/Diplomate/Fellow (if applicable)
7. Hard copy of License / CS Eligibility (if applicable)

For Promotion / Transfer: All qualified next- in-rank shall be automatically considered candidates for promotion to the next higher po_sition and advisgd to
submit the following documents. Non submission of the required documents shall mean waiver on their part to be considered as candidate for promotion.

1. Letter of Intent

2. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No.
212, Revised 2025); wet signature/ digitally signed or electronically signed;

3. Performance Evaluation (IPCR) for the last rating period

4. Certificate of Trainings

5. Photocopy of License / CS Eligibility (if applicable)

This Office highly encourages all interested and qualified applicants to apply, which include persons with disability (PWD) and members of the indigenous
communities, irrespective of sexual orientation and gender identities and/or expression, civil status, religion, and political affiliation. _
This Office does not discriminate in the selection of employees based on the aforementioned pursuant to Equal Opportunities for Employment Principle (EOP).

\
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Salary/

No. Position Tftle (Pe_arenthetlcal Title, Plantilla Item No. Job/
if applicable) Pay

Grade

Monthly
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency/Area of

Specialization/ Residency
Requirement (if
applicable)

Place of
Assignment

QUALIFIED APPLICANTS are advised to hand in or send through courier their application to the head of office/ human resource management office/records

office, as the case may be:

LEA-JEAN M. PAYONG, MBA

Human Resource Management Unit

Mariveles Mental Wellness and General Hospital

P. Monroe St., Poblacion, Mariveles, Bataan

0968-854-5324

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

Noted by:
DENNIS DAYAO E Ogggﬁim
Medical Center Chief Il cw&

/ VAl

-
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