CS Form No. 9
Revised 2025

To CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines
MARIVELES MENTAL WELLNESS AND GENERAL HOSPITAL

Request for Publication of Vacant Positions

Elestrone copy 0
Eaze format

be subrmied in the 51

We hereby request the publication in the CSC Job Portal of the following vacant positions. which are authonized to be filled at the MARIVELES MENTAL WELLNESS AND GEEERAL HOSPITAL

. MBA

Supervi§ing Administrative Officer | -

AUG 2 4 2078

o .

Date U
Qualification Standards
Salary/ .
No. | Posttion Title (Parenthetical Title, | b s ttem No | 99 Monthly B LOW?GIT”CY’RA”-:’E’ 0}‘; Place of
N if applicable) o GF::;e Salary Education Training Experience Eligibility = q%%?;:j.iﬁ:n: i CT;I y Assignmerit
applicable)
1 [Medical Officer IV OSEC-DOHB- (23 91,306  |Doctor of 4 Hours of |1 Year of RA 1080 S;’;‘f’r:’;:x st yearof Medlical
MDOF4- - |Medicine Relevant Relevant (Physician)  {accredited residency training | S€IViCe -
150223-2016 Training Experience prgram General
Technical Competencies Medical
+ Biomedical  Biobehavioal | Department /
Research Expertse \ S
» Case Management urgery

+ Continuous Developmenty,
+ Diversity Management

* Medical Knowledge -

» Patient-Centered Care~

« Planning, Organizing and\
Dalivering

+ Technical Consulting
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No

Paositicn Title (Parenthetical Title
if applicable)

Plantilla ltem No

Salary/
Job/
Pay

Grade

Montnly
Salary

Qualification Standards

Education

Traning

Experence

E 1giility

Competency/ Area of
Spacialization/ Resicency
Requirement (if
applicable)

Place of
Assignment

Medical Officer IV X

OSEC-DOHB-
MDOF4-
150228-2016

23

91,306

Doctor of
Medicine

4 Hours of
Relevant
Training -

1 Year of
Relevant
Experience -

RA 1080
(Physician) |

Graduate or in the last year of
& DOH-recogrized

accredited residency training
program

Technical Compelencies.

» Biomedical / Biobehavioral
Research Expertise

» Case Management ~

+ Continuous Development —~
+ Dwersity Management ~
+ Medical Knowledge ~

» Patient-Centered Carz ~
» Pianning, Organizing and
Delivering ~

* Technical Consulting ~

Medical
Service -
General
Medical
Department /
Surgery

Medical Officer IV«

OSEC-DOHB-
MDOF4-
150216-2016 -

23

91,306

Doctor of <
Medicine

4 Hours of
Relevant
Training

1 Yearof
Relevant
Experience

RA 1080
(Physician)

Graduate or in the last year of
a DOH-recognized

accredited resdency training
program

Tecnnical Competencies ~

* Biomedical / Biobehavioral «
Research Experiise

+ Case Management «_

» Continuous Development
« Dwersify Management

+ Medical Knowledge «

« Patient-Cemered Cara,

+ Pianning, Organizing and,
Delivering

= Tachnical Consulting

Medical
Service -
General
Medical
Department /

Surgery
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Gualification Standards

Salary/
Position Title (Parenthetical Title Job/ Monthiy Competency/ Area of Place of
- if applicable} Rlaotla e e Pay Salary Education Training Experience Eligibility Spaxmiiatnon Repxiency Assignment
Grade ' Requirement (if
applicable)
4 [Medical Officer IV - OSEC-DOHB- |23 191,306  |Doctor of 4 Hoursof |1Yearof |RA1080 _ S';é‘f‘;fo';;;‘as'?‘-‘a"” Medical
MDOF4- Medicine Relevant ™ |Relevant - |(Physician) |acc-edied resdency training |SEIVice -
150221-2016 - Training Experience program General
Technical Competencies Medical
 Biomedical / Bobehaviorals | Department /
Research Experise F |
+ Case Management - amily
« Continuous Development~. | Medicine /
+ Diversity Management
+ Medical Knowledge Intem.al
- Patent-Cemered Care | Medicine
+ Planning, Organizing and
Delivering :
+ Technical Corsulting
5 |[Training Specialist IV _ |OSEC-DOHB- (22 181,796  |Bachelor's 16 Hours of |3 Years of [Career . Technical Competencies: | Office of the
TRNSP4- = Degree Relevant Relevant  |Service . Medical
i 5 ; : * Developing Personal _
150012-2015 Training Experience  |(Professional)|ang Organizaional ~ {Center Chief -
/ Second Capabilty ~ ~ Professional
Level 'E:‘e“f"y “aé‘age"‘e"i Education,
. » Learning an P
Eligibility Develspment Training and |
- Leamning Facilitation | Research Unit
* Planning, Organizing
and Delivering
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Qualfication Standards

= Diversity Management;.
= Management Acumen; 4
* Nursing Care; -
« People Management;
« Performance
Management Standards

Salary/
Position Title (Parenthetical Title . Jou/ Monthly Competenicy/ Area of Place of
No if applicable) Plantiliz ltem No Pay Salary Gl Troiing Exoarietice Eligibility Spacialization/ Res.'c-'e_ncy Assignment
Grade ' Requirernent {if
apolicable)
6 [Nurse V OSEC-DOHB- |20 |66,052 |[Bachelorof |8 Hoursof |2 Yearsof |RA 1080 Technical Competences: |Nursing Service ;
NURSS- | Sciencein  |Relevant Relevant  |(Nurse) éf;tzisgecordmg and  |Offce of the
150001-2003 Nursing Training Experience i e A— Chief Nurse
* Nursing Care
+ People Management
+ Performance
Management Standards
7 [Nurse IV OSEC-DOHB- {19 [59,153  |Bachelor of |8 Hoursof |2 Yearsof |RA 1080 Technical Competencies: |Nursing Service 1
NURS4- Sciencein  |Relevant  |Relevant  |(Nurse) ;Jt’;fz;‘;:?’ Hah.|Ofice of the
Ut Narskg  [Treining  (Eiperience -DataRecordngand [ e
Reporting; ~ aient Safety
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Qualification Standards

Salary/
Position Title (Parenthetical Title ) Job/ Monithiy Competency/ Area of p—
No Plantillz Iltem No
if applicable) 1 GF::;e Salary Education Traming Experience Eligibility 5 J-g:;ztfiﬁ:;?asrd?:cy Assignment
applicable)
8 |Occupational Therapist (OSEC-DOHB- [18 53818  |Bachelor's (8 Hoursof |2 Yearsof |RA 1080 Technical Competences: [Medical Service-
LI 013-150031- degreein -~ |Relevant - [Relevant |(Occupational| ggﬁ::gx:: Advanced
2015 \ Occupational |Training Experience [Therapist) “|. piversity Management Eg:;g:";g?"swe
Therapy + Medcal Knowledge, |11
+ Patient-Centered Care;{Mental Health
+ People Management, |Department -
+ Performance Occupational
Management Standards+ | Therapy Unit
Planning, Organizing
and Delivering
9 |Senior Health Program |OSEC-DOHB- |18 [53,818  |Bachelor's 8 Hoursof |2 Yearsof |Career Technical Competences: | Office of the
Officer SRHPO- Degree Relevant  |Relevant  [Service ;f a‘:;;fcm'"g Public  Medical Center
s : ‘ ealth, iof
150010-2026 Training Experience  |(Professional)|. gyiding Reiationship Eh'ef Health '
/Second |with Stakeholders: D_mer?e“cy A
Level « Data Recordngand  |-'8S e
Eligibilty |9 Management
gibility » Diversity Management; | Unit
' + Health Promotion and
Health Education:
+ PFlanning, Organizing
and Delivering:
+ Program / Project
Planning and
Management
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No

Position Title (Parenthetical Title
if applicable)

Plantilla item No

Salary/
Job/
Pay

Grade

Monthiy
Salary

Qualification Standards

Education

Training

Experience

Ehgibility

Competency/ Area of
Specialization/ Resigency
Requirement (if
applicable)

Place of
Assignmant

10

Nurse Il

OSEC-DOHB-
NURS2-
150241-2021

45,694

Bachelor of
Science in
Nursing

4 Hours of
Relevant
Training

1 Year of
Relevant
Experience

RA 1080
(Nurse)

Technical Competences:
+ Achieving High
Standards

+ Diversity Management
» Equipment, Matenials
and Supplies
Management

* Implementing Health
Policies and Regulations
+ Nursing Care

* People Management
+ Workforce Planning

Nursing Service |
General
Inpatient Care
Department

11

Nurse Il

OSEC-DOHB-
NURS2-
150244-2021

16

45,694

Bachelor of
Science in
Nursing

4 Hours of
Relevant
Training

1 Year of
Relevant
Experience

RA 1080
(Nurse)

Technical Competencies:
« Achieving High
Standards

+ Diversity Management
+ Equipment, Materials
and Supplies
Management

+ Implementing Health
Policies and Regulaticns
+ Nursing Care

+ People Management
+ Workforce Planning

Nursing Service
Acute & Medical
Nursing
Department
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Qualification Standards

Salary/
Positicn Title (Parenthetical Title Job/ Monthly Competency / Area of P of
e if apnlicable) Pleviiia e o Pay Salary Education Training Experience Eligibility Specialization/ Residency ,\sz;iemert
Grade ) ; Requirerment (it
appliceble)
12 |Nutritionist-Dietitian Il |OSEC-DOHB- |15 42,178 |Bachelor's 4 Hoursof |1Yearof |RA1080 Technical Competencees: |Allied Health
ND2-150183- degree major |Relevant  |Relevant |(Nutritionist- |  AfentontoDetals - iProfessional
5 . . i ) o + Health Promotion and Service -
2016 in Nutrition,  |Training Experience |Dietitian) :
R Health Education Nutritiori and
Dietetics or * Learing Faciltation |
Community * Nutrition and Dietetics ietetics Unt
i Service
Nutrition + Occupational Safety
and Health Knowledge
+ Respecting and Caring
for Patients
13 |Occupational Therapist |OSEC-DOHB- |15 [42,178  |Bachelor's 4 Hoursof |1Yearof |RA 1080 Technical Competencees: (Medical Service-
| OT2-150065- degree in Relevant Relevant  |(Occupational|’ gaif m:r’:g:x:: Advanced
2021 Occupational |Training Experience |Therapist) . piversity Management gz::zﬁz:’“s'”e
Therapy + Medical Knowledge:
+ Patient-Centered Care; Mental Health
+ People Management |Department -
Occupationgl
Therapy Untt
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Qualification Standards

Salary/
Pasition Title (Parenthetical Title Job/ Monithiy Competency/ Aree of Place of
No. : , Plantilla Item No . Sy " .
o if apolicable) antilla ltem Gf:ée Salary Education Training Exbafiance Eligibility Sp:.Rce:ZTjra;:;Igr:?es:u?;uy Assignmert
applicable)
14 |Statistician |l OSEC-DOHB- [15 42,178 |Bachelor's 4 Hours of |1 Yearof |Career Technical Competencees: |Allied Health
STAT2- Degree Relevant  |Relevant  |Service 'pr"::isgewmng and  |Professional
150037-2014 relevant to the |Training Experience |(Professional)|. pata Management Is‘f"”'cetf Hesith
job / Second « Planning, Organizing h':lorma e t
Level and Delivering alnagemen
Eliaibilit + Research and Unit
IgionIty Analysis;
« Statistical Research for
Health;
15 |Administrative Officer Il [OSEC-DOHB- |11 |31,705 |Bachelor's None None Career Technical Competencies: |Finance Service
(Administrative Officer |) |ADOF2- Degree Required Required  [Service S:t‘;ogmdir;t:;;ncy; - Billing and
150061-2021 relevant to the (Professional) |reportng i
job | Second + Diversity Management; SIS moteon
Level + Government
T Accounting and
Eligibility Budgeling.

« Government and
Departmental Policies
and Procecures;

* Records Management;
« Respecting and Caring
for Patients
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Qualification Standards

Salary/
Position Title (Parenthetical Title : Job/ Monthiy Competency/ Ares of e
- i applcable) by Pay Salaf)r'y Education Training Experience Eligibility Spacialization/ Residency A;;%emin
Grade Requirement (if
appliicable)
16 |Medical Technologist | [OSEC-DOHB- (11 {31,705 |Bachelor's None None RA 1080 Technical Competences: |Allied Health
MDTK1- i ' : . + Attention to Details:  |Professional
Degree Ig Required Required (Medical | oasracog et [uonies.
150012-2026 Medical TEChnC)IOngt) St e-v; e
Technology or » Energy to Work; i |
Bachelor of  Operating Medical | -@boratory Unit
Science in Machines, Equipment
, and Tools;
Public Health e R —
17 |Occupational Therapist | [OSEC-DOHB- (11 |31,705  |Bachelor's None None RA 1080 Technical Competencies: [Medical Service-
0T1-150001- degree in Required  [Required  |(Occupational gaas’: h“::f’;g:;”::: Advanced
1998 Occupational Therapist) | Diversity Management gozgﬁz:mwe
Therapy  Medical Knowledge: | ~°
« Patient-Centered Care; Mental Health
Department -
Occupationzl
Therapy Unit
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No

Position Title (Parenthetical Title,
if applicable)

Plantilia Item No

Salary/
Job/
Pay

Grade

Monthiy
Salary

Gualification Standards

Education

Traning

Expenence

Eligibility

Competeacy/ Area of
Spacialization/ Residency
Requirement (it
applicable)

Place of
Assignment

18

Radiologic Technologist
I

OSEC-DOHB-
RT1-150036-
2021

"

31,705

Bachelor of
Science in
Radiologic
Technology

None
required

None
required

RA 1080
(Radiologic
Technologist)

Technical Competencies:
* Diversity Management
* Equipment, Matenals
and Supplies
Management

* Operating Medical
Machines, Equipment
and Tools

« Providing Support and
Services

* Records Management
» Respecting and Caring
for Patients

Allied Health
Professional
Service -
Radiology Unit

19

Administrative Officer |
(Records Officer )

OSEC-DOHB-
ADOF1-
150055-2016

26,917

Bachelor's
Degree
relevant to the
job

None
Required

None
Required

Career
Service
(Professional)
/ Second
Level
Eligibility

Technical Competencies:
+ Computer Skills

+ Managing ‘Work

* Providing Support and
Services

* Records Management
* Respecting and Caring
for Patients

Medical Service {
Psychological
Services Unit
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Qualification Standards

Salary/ )
No Positicn Title (Parenthetical Title, Plantilia ltem No jnab? Monthty oﬁnomfemf-ci;? Ares Cj’}' . Place of
' if applicable) GF:;e Salary Education Training Experience Eligibility "p"’?‘iz:‘izﬁ an esrc?l.fcy Assignment
applicable)
20 [Administrative Officer | |OSEC-DOHB- [10 |26,917  |Bachelor's None None Career Technical QO";PB;E?C'ES': Finance Service
(Cashier |) ADOF1- Degree Required Required  [Service ::;;‘;;:‘:ED;;;*"CV -OCashti -
150050-2016 relevant to the (Professional)|. cash Management; s
job /Second |+ Computer Skils;
Level « Data Recording and
i s Reporting;
Eligibility + Managing Work;
« Providing Support and
Services
21 (Administrative Assistant (OSEC-DOHB- (9  |24,329  |Completion of |4 hoursof |1 yearof  |Career Teéhnica* Cﬂsf:ﬁft_enoes: Office of the
Ill (Secretary II) ADAS3- two years |relevant relevant  |Service (Sub-|’ M;Z’;?r:?wo? gﬁfj'fca‘p?e”‘_e'
150029-2021 - studies in training experience  |professional)/ |. proyiding Support and Mafag;e n?::tmg
College (prior First Level  |Services; Unit
to 2018), or Eligibility » Records Management
Completion of
Grade
12/Senior High
School
(starting 2016)
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Qualification Standards
Position Title (Parenthetical Title Sjéi?f Monthly Competency/ Area of Piace of

" f applicable) Fane e Gi::;e Salary- Education Training Experience Ehgibility szc;z?jiﬁz;’?esm?;q Assignmeant

applicable)

22 (Administrative Assistant |[OSEC-DOHB- |8  |22.423  |Completion of {4 hoursof |1 yearof  |Career Technical fh"[‘)pet";gc'es- Hospital
Il (Administrative ADAS2- two years relevant relevant Service (Sub- |’ ;“te"igon 1::1 Detai d Operations and

e e L . . R FRGoeCiig 2% Patient Support
Assistant) 150049-2015 studies in training experience  |professional)/ |reporting Service
College (prior First Level | Equipment, Materials Materials
inihili and Supplies
to 2013): or Eligibility Managsreit Management
raae * Providing Support and
12/Senior High Services
School
(starting 2016)

23 [Administrative Assistant [OSEC-DOHB- (8  [22,423  |Completion of |4 hoursof |1 yearof  [Career Technical 09‘??9‘9”0'95' Allied Health
Il (Administrative ADAS2- twoyears |relevant relevant  [Service (Sub- gﬁ’:{‘:ﬁ;ﬁ:;e i b ”’f‘?ss“’;‘a’ "
Assistant) 150044-2013 studies in training experience  |professional)/ |. panaging Work E’;;:ﬁ:ﬁo:at

College (prior First Level |+ Providing Support and ksissaiati
to 2018), or Eligibility ~ [Servies g
: ¢ + Records Management |Unit
Completlon 0 * Respecting and Caring
Grade for Patients
12/Senior High
School
(starting 2016)
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Qualification Standards

= Nursing Care
» Providing Support and
Senvices

Salary!
Position Title (Parenthetical Title . Job! Monthly Competenicy/ Ares of Place of
No Plantillz ltem No aciali ian
if applicable) szze Salary Education Training Exparience Eligibility Sp ;f:z.‘ijiﬁr;f;]:?eacifcv Assignment
applicable)
24 |Administrative Aide VI |OSEC-DOHB- |6  |19,716  |Elementary  |None None Professional |Technical Competences: |Hospital
(Chauffeur 1) ADAB-150039- School required requied  |Driver's j g'rﬁfg*‘;;ff“ageme“‘ Operations and
g Graduate License (MC | transportation gabgnt supeort
No. 10, s. Proficiency Eenflce -
2013-Cat. IV) |! Energy to Work ngb|rl19erlng and
. Managmg Work FaCIililes
» Providing Support and |Management
Services Unit -Motorpool
Section
25 |Nursing Attendant | OSEC-DOHB- (6  |19,716  |Elementary  [None None None Technical Competencees: [Nursing Service ;
NATT2- School required required  |required (MC :g::’s"’t’;‘:zgfkgeme"t Acuteand
150071-2014 Graduate No10,5. |- cquipn ais |Medical Nursing
Equipment, Materials Denartment
2013-Cat Ill) [and Supplies P
Management
* Learning Facilitation
= Managing Work
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Qualification Standards

Salary/ _

[ No Posttion Ttle (Parenthelical Tile | o 0 e No Job/ Monthly Competency/ Aree of Place of
f apghcable) - Pay Salary Education Training Experience Eligibility Speciaiization/ Residency Assignmeant
Grade Requirsment (if
applicabie}

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the
following documents to the application letter and send these to the address below not later than SEP (09 2026

For Entry Level Positions:
1. Letter of Intent addressed to
DENNIS DAYAO L. ORDONA, MD
Medical Center Chief Il
Mariveles Mental Wellness and General Hospital
Mariveles, Bataan
Thru: LEA-JEAN M. PAYONG, MBA
Supervising Administrative Officer, HRMU
2. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passoort-sized or unfiltered digital picture (CS Form No.
212, Revised 2025); wet signature/ digitally signed or electronically signed;
3. Diploma
4. Transcript of Records
5 PRC Certification and Board Rating (if applicable)
6. Certificate of Residency/Diplomate/Fellow (if applicable)
7. Hard copy of License / CS Eligibility (if applicable)
For Promotion / Transfer: All qualified next- in-rank shall be automatically considered candidates for promotion to the next higher position and advised to
submit the following documents Non submission of the required documents shall mean waiver on their part to be considered as candidate for promotion.
1 Letter of Intent
2. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No.
212, Revised 2025); wet signature/ digitally signed or electronically signed;
3. Performance Evaluation (IPCR) for the last rating period
4. Certificate of Trainings
5. Photocopy of License / CS Eligibility (if applicable)

This Office highly encourages all interested and qualified applicants to apply, which include persons with disability (PWD) and members of the indigenous
communities, irrespective of sexual orientation and gender identities and/or expression, civil status, religion, and political affiliation.

This Office does not discriminate in the selection of employees based on the aforementioned pursuant to Equal Opportunities for Employment Principle (EOP).
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Pasition Title (Parenthetical Title Plaritlla lters No

Ro f applicable)

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards

Education

Tramning

Experience

Eligibility

Compelency/ Area of
Specialization/ Residency
Reguirement (if
applicable)

Piace of
Assignment

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

Noted by:

g;;;l; DAYAO L. ORDONA, %-‘»

Medical Center Chief Il
T
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QUALIFIED APPLICANTS are advised to submit their applications through the official MMWGH online recruitment portal
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