CS Form No. 9
Revised 2025

To CIVIL SERVICE COMMISSION (CSC)

Republic of the Philippines

MARIVELES MENTAL WELLNESS AND GENERAL HOSPITAL

Request for Publication of Vacant Positions
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* Developing Personal
and Organizational
Capability

« Diversity Management
* Equipment, Materials
and Supplies
Management

» Patient-Centered Care
» People Management
* Technical Consulting

Date August 272026
i Qualfication Standards
Salary/ : . ,
Position Title (Parenthetical Title, Job/ Monthly ‘omperency/ rea o
- if applicable) PER Base Pay Salary Education Training Experience Eligibility SpeCiirsiey Rpsidoncy ] g
Grade ' Requirement (if
applicable)
1 |Medical Specialist 1l OSEC-DOHB- |24 (102,603 |Doctor of 8 Hoursof |2 Yearsof [RA 1080 Technical Competencies: |Medical Service -
MDSP3- Medicine Relevant  |Relevant  |(Physician) 'St’a‘ﬁg;ggg b General Medical
150239-2016 Training Experience i T — Department
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Qualification Standards

+ Patient-Centered Care

» Performance Management
Standards

+ Planning, Organizing and
Delivering

» Scientific Knowledge for
Health/ Medical Staff

« Technical Consulting

Pagz 2 of4

Salary/
Position Title (Parenthetical Title Job/ Monthh Competency/ Area of )
- ifapplicable) SN Pay Sa'af?y Education Training Experence Eligibility Spacialization/ Residency | Piace of Assignment
Grade ‘ Requirement if
applicable)
2 |Medical Specialist Il OSEC-DOHB- |23 {91,306  |Doctor of 4 Hours of |1 Yearof [RA 1080 T‘—’:?";“C"" C°:‘°:‘§”°“;5~d Medical Service -
g 5o L + Achieving Hgh Standards .
MDSP2- Medicine Relevant Relevant  |(Physician) |- case Management General Medical
150020-2015 Training Experience + Continuous Development |Department -
+ Leaming Facilitation Pediatrics
» Patient-Centered Care
» Performance Managemeant
Standards f
» Planning, Organizing and r CSF'ELD OFF'CE‘MM
Delivering S‘
+ Scientific Knowledge for ‘::-'T"““' p r E ‘ V E D
Health/ Medical Staff
» Technical Consulting
3 |Medical Specialist I OSEC-DOHB- |23 91,306  |Doctor of 4 Hours of |1 Yearof |RA 1080 Te:“:,“’a' C°:’P:‘;';°‘§S'd Medical Service -
e o + Achieving Hg ndards g
MDSP2- Medicine Relevant Relevant  |(Physician) | case Management General Medical
150232-2016 Training Experience + Continuous Development |Department -
» Leaming Facilitation Anesthesiology
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Qualification Standards

Salary/
i i Competency/ Area of
Position Title (Parenthetical Title Job/ Month! 5 ;
No. :f ap(mlicable\ Plantilla ltem No Py Salar)Y _ . , Eliaibil Specialization/ Residency | Place of Assignment
e Education raining Expenence 1gibility Reguirerent (if

applicable)

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the

following documents to the application letter and send these to the address below not later than ~ September 06, 2026 S’ GC FlELD OFFICE-BATAR
(s N
For Entry Level Positions: '%’"7-“"-".‘1" ECEI VED

1. Letter of Intent addressed to:
DENNIS DAYAO L. ORDONA, MD
Medical Center Chief Il «tion amee AN
Mariveles Mental Weliness and General Hospital : :
Mariveles, Bataan

Thru: LEA-JEAN M. PAYONG, MBA
Supervising Administrative Officer, HRMU
2. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No.
212, Revised 2025); wet signature/ digitally signed or electronically signed,
3. Diploma
4. Transcript of Records
5. PRC Certification and Board Rating (if applicasle)
6. Certificate of Rasidency/Diplomate/Fellow (if applicable)
7. Hard copy of License / CS Eligibility (if applicable)
For Promotion / Transfer: All qualified next- in-rank shall be automatically considered candidates for promotion to the next higher position and advised to
submit the following documents. Non submission of the required documents shall mean waiver on their part to be considered as candidate for promotion.
1. Letter of Intent
2. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No.
212, Revised 2025); wet signature/ digitally signed or electronically signed;
3. Performance Evaluation (IPCR) for the last rating period
4. Certificate of Trainings
5. Photocopy of License / CS Eligibility (if applicable)

This Office highly encourages all interested and qualified applicants to apply, which include persons with disability (PWD) and members of the indigenous
communities, irrespective of sexual orientation and gender identities and/or expression, civil status, religion, and political affiliation.
This Office does not discriminate in the selection of employees based on the aforementioned pursuant to Equal Opportunities for Employment Principle (EOP).
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Position Title (Parenthetical Title
if applicable)

Plantilla Item No

Salary/
Job/
Pay

Grade

Monthty
Salary

Qualification Standards

Education

Training

Experience

Eligibility

Competency / Area of
Specialization/ Residency
Requirement (if
applicable)

Place of Assignment

QUALIFIED APPLICANTS are advised to submit their applications through the official MMWGH online recruitment portal:
For inquiries and further information, please contact the Human Resource Management Unit (HRMU) at 0968-854-5324 or emalil us at rsp@mmwgh.gov.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

v:k b

DENNIS DAYAO L. ORDONA, MD
Medical Center Chief |l
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